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Agenda Item No 7 
 
Local Development Framework 
Sub Committee 
 
Date 24 July 2024 
 

Report of the Chief Executive 
 

Draft North Warwickshire 
Economic Development Strategy 
and Action Plan 

 
1 Summary 
 
1.1 This report informs Members about the consultation on the Draft North 

Warwickshire Economic Development Strategy and Action Plan.  It provides 
and seeks approval to take the next step forward in the process. 

 
 
 
 
 
 
 
 
 
 Consultation 
 
2.1 Councillors Watson and Taylor have been sent an advanced copy of this 

report for comment.  Any comments received will be reported verbally at the 
meeting. 

 
3 Introduction 
 
3.1 A bid to the LGA Growth Advisors Programme in 2022 led to the refresh of the 

previous Draft Economic Development Strategy. 
 
3.2 Consultation was carried out between 15 February and 9 May 2024.  There 

were a total of 14 responses to the consultation and these are contained in 
Appendix A. 

 
4 Next Steps 
 
4.1 It is recommended that a revised Draft North Warwickshire Economic 

Development Strategy and Action Plan be brought back to Board seeking 
Members approval for adoption. 

 

Recommendation to Board 
 
a The Report and Consultation Responses be noted; and, 
 
b That a further report be brought to Board with the revised 

document for approval. 
 
  

. . . 
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5 Report Implications 
 
5.1 Financial Implications 
 
5.1.1 There are no direct financial implications from this report.  Any actions that 

require funding will be reported to Executive Board. 
 
5.2 Human Resources Implications 
 
5.2.1 The Forward Planning Team will be involved with finalising the Draft North 

Warwickshire Economic Development Strategy and Action Plan. 
 
5.3 Links to Council’s Priorities 
 
5.3.1 A North Warwickshire Economic Development Strategy will assist in the 

delivery of the Local Plan. 
 
 

The Contact Officer for this report is Sue Wilson (01827 719499). 
 
 

Background Papers 
 

Local Government Act 1972 Section 100D, as substituted by the Local Government 
Act, 2000 Section 97 

 

Background Paper 
No 

Author Nature of Background 
Paper 

Date 
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Economic Development Strategy Consultation Responses July 2024

Id Organisation (if 
applicable) 

Do you think these strategic themes are adequate? What other themes do you 
think should be 
introduced? 

Are these the correct focuses for economic growth in North Warwickshire? What should be focused upon? Do you think this would be beneficial for the 
community? 

What other facilities should be introduced? Do you agree with these themes? If not please explain? Why do you think that social mobility is 
scored poorly? 

Will these attractions help to 
encourage more visitors? 

If not - please explain Do you think these themes are correct? If not - please explain1 Do you think these 
priority themes will be 
effective? 

Why? Do you think this will 
be effective?

Why?1 Any other comments NWBC Comments

EDS1 No None but a greater impact 
aspiration such as each of 
the strategic themes listed 
above should commence with 
‘creating and 
………….supporting / securing 
/ enabling / supporting

Yes Yes See my answer to Q6 - where is the aspiration to ‘create' Yes We have an awful local passenger transport 
system

No The Belfry has been with us for years. It is an elitist establishment for the few. Whilst many 
know of its existance most think and associate it with Sutton Coldfield or Drayton Manor which 
is of course close to Tamworth but is in fact in Lichfield.  The Coleshill proposal loses out 
already for Coleshill and North Warwickshire as the developer has chosen the name 
Birmingham to be in its title. We will never put North Warwickshire Borough, parish and town 
councils on ‘the map’ until we challenge Royal Mail to give us our own identification by 
removing the B46; B76; and CV post codes that prevail throughout. I could go one. We must do 
something to create our own identity, or we just counting time before we become part of the 
West Midlands Combined Authority?

Yes Yes Only if you commence each theme with the words 
‘creating and’………...

No Because this strategy seemingly ignores the role of 
all parish and town councils within the Borough.

Noted. No detailed changes proposed.

EDS2 Natural England No specific comments to make Noted. 
EDS3 Historic England Historic England understands that the Economic Strategy provides a long-term

framework to deliver positive, focused interventions to secure a more sustainable
economy for the future of North Warwickshire. However, we note that there is no
mention of the Borough’s historic environment and of the role that cultural heritage
assets can play in providing benefits to people and businesses. We therefore suggest
that the Economic Strategy is amended to reference Culture and Heritage Capital

Noted. Additional points on Cultural and Heritage 
capital to be included to address omission.

EDS3 Historic England Historic England notes that the ‘Vision’ of the draft Economic Strategy includes the
aspiration to support and enhance the economy of the towns and service centres of
North Warwickshire.
As many of these settlements encompass a variety of heritage assets, both designated
and non-designated, with designated assets including Conservation Areas, Listed
Buildings, Scheduled Monuments and Registered Parks and Gardens, we suggest that
the Vision is amended to highlight the association between heritage and economic
development

Noted. Additional points on opportunity and support 
heritage assets can provide the economy to be 
included to address omission.

EDS3 Historic England We note that Section 3.5.4 focuses on ‘The Visitor Economy’. Heritage plays an important role in attracting people to places and this activity supports jobs and
contributes to local economies. However, again there is no mention of the Borough’s heritage and we therefore suggest that this section be amended to reference 
the
contribution of the heritage sector to the visitor economy of North Warwickshire.

Noted. Additional points on Cultural and Heritage 
contribution to visitor economy to be included to 
address omission.

EDS3 Historic England Historic England would welcome involvement in the refresh of the Atherstone masterplan and also with forthcoming masterplanning for Coleshill and Polesworth; 
particularly as all three market towns have Conservation Areas. We note the reference to the support of North Warwickshire Borough Council to local
arts and cultural activities and we suggest that heritage is also referenced as being integral to fostering a sense of local pride and enhancing the visitor offer.

Noted. Historic England will be a 
consultee/stakeholder in any furture masterplanning 
work.

EDS3 Historic England We note that the SA has included identifying opportunities for heritage led regeneration as an economic issue; integral to maintaining and improving the vitality of 
the Market Towns. We therefore suggest that the Economic Strategy should also reference heritage led regeneration

Noted. Additional points on Heritage led regeneration 
contribution to settlement vitality and visitor economy 
to be included to address omission.

EDS4 ~Solar panels on all "New 
Builds".~Investment in NWBC 
public welfare~Investment in 
getting rid of existing lead 
piping in homes built before 
1986.  Piping to be replaced 
with polypropylene piping.  
(Grants are available and 
NWBC could champion this 
initiative).

~A programme of tree planting. ~Smart Clubs to replace Youth Clubs. Re. Talent.  I assume 
this to mean for 
academic and 
vocational employment. 
Quality place-making - I 
do not understand this.

Sounds really good, but do you know where NWBC 
could have the greatest impacts? Communication is 
key.

Noted. 

EDS5 Delta Planning on 
behalf of Prologis UK 
Ltd

Yes Yes Yes No comment Yes Yes Yes Prologis fully endorses the Council's support for 
economic growth to attract and secure investment 
to unlock major development opportunities.  This is 
critical as the draft Economic Development 
Strategy recognises that  North Warwickshire has a 
very strong logistics and industrial market and its 
central location is a key asset which has been a 
major factor in the growth  of logistics in the 
borough. The strategy acknowledges that this 
sector has become a key part of the economy, 
which is likely to continue into the future  given its 
nationally strategic location. The theme of 
supporting business growth and innovation will be 
effective provided that additional employment 
sites are allocated in the  borough through the 
emerging Employment Development Plan 
Document. Prologis also fully supports the focus 
on climate change, sustainability and  working 
towards net zero. Prologis has committed to 

Yes Noted. The emerging Employment Development Plan 
Document should address some of the issues around 
site availability and green net zero targets for 
development.

EDS6 Delta Planning on 
behalf of Prologis UK 
Ltd

No specific Comments Noted. No changes proposed.

EDS7 Everything is 
Somewhere Ltd acting 
for Litecast

No The SWOT Analysis makes 
reference in weaknesses to 
the dependence on large 
employers, affordability and 
potential job loss through 
automation plus low levels of 
business start ups. The lack 
of suitable space for start ups 
is a contributory factor and 
should be reflected in the 
strategic themes.

No Broadly yes but caveated by previous 
comments relating to SME's

Yes Yes Unsure Yes Yes Yes Provided the emerging policies allow the delivery 
and are flexible. I guess a further issue is the 
timeframe for Local Plan Reviews and adoption (ie 
way too long) which is a national issue.

Maybe Effective communication is key. For example when I 
first went to see the planning department with 
regard to the proposed new Litecast Factory (now 
built) we received clear guidance on the way ahead. 
We were also given the opportunity to present our 
ideas to the Planning Committee. This all helped 
the application process and was determined by the 
officers. North Warks Planning Department were 
very "proactive" and worked with us to deliver the 
project. This is welcomed but has to be said not 
usual amongst other authorities. An effective 
planning department will help to encourage 
developers.

Noted. Await outcome of potential planning system 
changes and Gov't investment in the sustem that may 
address the comments.

EDS8 NHS Property Services Yes Yes Yes Yes Yes Yes Yes Quality place making will support improvements in 
health and wellbeing through introducing 'health 
on the High Street' opportunities and supporting 
community infrastructure. Enhanced local 
connectivity and improved public transport will 
improve footfall in those places.

Yes Noted. No changes proposed.

EDS9 Atherstone Town 
Council

Strategy talks about population growth based on ONS - did consultants consider and take account of the scale, housing mix and employment opportunities 
anticipated for these new communities

Noted. These issues will be addressed through the 
emerging Employment Development Plan Document.

EDS9 Atherstone Town 
Council

Availability of affordable transport to work is a major barrier to social mobility and access to work. The BC and WCC need to address the dangerous nature of our 
road network, preventing cycling or walking especially in young people which means that local people find it dificult to seek or get work.

Noted. These issues will be raised with the relevant 
responsible authorities highlighting the impacts poor 
transport services and infrastructure will have on 
access to employment and economic growth 
opportunities.

EDS9 Atherstone Town 
Council

Planning approval for B8 employment skews the range and choice of employment opportunities in the Borough. Planned expansion at Mira will have impact on the 
Borough economy now and in the future but there appears to be little or no strategy for developing or modernising the existing industrial estates. Would be 
interested to learn about new job opportunities especially for young people in Atherstone - what transport links are planned, what job mapping and consultation has 
taken place with these businesses in these industrial estates about future needs for investment and skills development

Noted. The emerging Employment Development Plan 
Document should address some of the issues around 
site and estate regeneration or redevelopment and 
seek skills training/education opportunities as part of 
new proposals/applications.

EDS10 NWBC We do not seem to be challenging the fact that other parts of Warwickshire get the lions share of heritage based tourism. This is a great undervaluation of the 
area. It is likely that Mancetter has a real potential to attract visitors to the roman sites in it and the fact that good evidence is being collated that points towards 
the area as being Boudica’s last stand needs addressing. In my view. We have a seedling interest in the History Week and this will grow if the Council support it – 
not financially but at least in our policy such as this strategy. We don’t acknowledge the links to some big names in the area either – Florence Nightingale and 
Shakespeare for example and many others. Apart from that, we have an accessible location for people to enjoy the Georgian towns and plenty of small attractions 
that are needing a more cohesive approach to their promotion. The Partnerships noted in the text are about increasing footfall, but the meetings are about getting 
in new people and keeping those that are here. I think we are underestimating the opportunity for tourism increases and without something in the strategy to angle 
for improvement we are we missing the opportunity to raise its profile. The link below gives many instances of how heritage has supported economic regeneration 
and I think it gives you facts to hang policy/strategy on. Heritage Counts: Heritage Sector Trends, Insights and Data | Historic England

Noted. Strategy will need to reflect and clarify 
relationship with Warwickshire SEP, its Priority 
Themes and and the WMCA Plan for Growth.

EDS11 Coventry & 
Warwickshire ICB

Transport Connectivity Welcome inclusion as Health and Wellbeing as a theme group. Supportive of the aims to improve transport connectivity Noted.

EDS12 WSP for HPG 
Developments

Overall, the existing Local Plan is now over 2.5 years old and the emerging new Economic 
Development Strategy and Action Plan and Employment DPD represent the first opportunity for the
plan led system to reset the vision and overarching strategy for the Borough and to identify the
land requirement and sites required to meet the clearly identified employment need. As the draft 
Employment DPD is also currently being consulted upon concurrently with the Strategy, consultation 
on the DPD must be paused until such time as the Economic Development Strategy and Action Plan 
has progressed its consultation to ensure that it is meeting the requirements of NPPF/PPG. In light of 
the continued failure to address employment need requirements in successive local plans, the DPD 
should take a proactive approach to resetting the economic strategy for the Borough which is more 
closely aligned to the Warwickshire SEP and the WMCA Plan for Growth and provides a vision and 
overarching strategy for a longer time-horizon than 2030 as currently drafted (noting the existing 
Local Plan runs until 2033). These steps are essential in order to provide an appropriate overarching 
economic strategy for the Borough and a framework within which the Employment DPD can be 
developed. As such, HPG strongly advises that the Economic Development Strategy is reviewed and 
updated in light of the above and our representations submitted to the draft Employment DPD, 
submitted under separate cover, as presently there is no indication that either the Strategy or DPD 
intend to ‘create the conditions…allowing each area to build on its strengths…in areas with high 
levels of productivity, which should be able to capitalise on their performance and potential’, as 
required by NPPF paragraph 85, nor does it clearly set out how it intends to address NWBC’s failure 
to address the issue of employment need in successive plans. The preparation of the Employment 
DPD should also be delayed temporarily until a sufficiently ambitious and NPPF aligned Strategy is
developed. 

In addition to the response to Q5 above which sets out fundamental concerns with the overall approach, vision and purpose of the Strategy, NWBC’s interpretation of the economic and policy context, 
as evidenced in the extracts above, is flawed and consequently mean that the Strategy does not apply the correct focuses for economic growth in North Warwickshire. The Strategy (at section 2.1) 
refers to “high energy prices and rising cost of living, Brexit and the Covid-19 pandemic have impact significantly on opportunities for delivering sustainable and inclusive economic growth.” From an 
industry perspective, specifically the logistics and warehousing sector, Brexit and the Covid-19 pandemic had a significant impact on the demand for and nature of the sector. Brexit has changed the 
way that businesses choose to operate and has led to an increased demand for warehousing capacity in the UK to safeguard against supply issues for retailers and manufacturers alike (i.e. to 
stockpile goods that cannot be transported as efficiently, or to import goods less frequently but in larger volumes). The Covid-19 pandemic resulted in a significant shift to online shopping, 
accelerating a trend that was already occurring, as consumers’ movements were restricted, which resulted in greater need for more warehousing capacity. Overall, take-up of industrial warehouse 
floorspace accelerated to record levels resulting in a more pressing need than ever for new strategic employment sites to address these major events and to stimulate and sustain the UK’s economic 
recovery post-pandemic. The failure in plan-making of successive plans flies in the face of the desire to “attract and secure investment to unlock major development opportunities [as] a core feature 
of our future economic development programme”. Over half of North Warwickshire Borough is designated as Green Belt, which already constrains the quantum of sequentially preferrable and 
available sites to deliver major development opportunities. However, when presented with a sequentially preferable and highly sustainable site capable of delivering and unlocking a major 
development opportunity in the form of a strategic employment site, as evidenced in planning application ref: PAP/2021/0663 for up to 100,000sqm of employment development at Land North-East of 
Junction 10 M42 which was submitted at the height of the pandemic and in response to an identified need within an appropriate area for such need to be delivered (as required by Policy LP6), 
NWBC’s non-determination of this application for a period of over 24 months and subsequent decision to oppose the scheme through the appeal process shows the complete failure to support 
inclusive economic growth. There is no indication that the Strategy and its lack of understanding of macroeconomic trends and drivers will provide any confidence that inclusive economic growth can 
be delivered. Indeed, the Strategy does not make clear what is even meant by “inclusive economic growth”, however it is noted that one of the Warwickshire SEP’s strategic priorities is “inclusive 
growth” which is states will “focus on nurturing a skilled workforce, aligned to the needs of industries, collaborating with skills and education provision. Developing an economy that works for all our 
residents, one that tackles existing inequalities and ensures that everyone benefits from a strong and prosperous business base”. As evidenced above, NWBC has continually failed to deliver 
inclusive growth through successive plans and in its approach to dealing with development proposals (such as application ref: PAP/2021/0663), instead resisting development proposals that are 
aligned to the need of industries and would provide the necessary infrastructure and commitments to nurture a skilled workforce, thereby preventing the benefits being delivered to its residents and 
the resultant tackling of existing inequalities in the most deprived areas of the Borough. These concerns around the focus of the Strategy are further exacerbated by the preparation of an Employment 
DPD that is trying to remove the only policy mechanism that would facilitate major economic development opportunities (despite being a policy required by the Inspector to make thePage 8 existing 
Local Plan sound and legally complaint) and despite this, the DPD is not even clear at this stage whether it should or shouldn’t be allocating employment sites, which is deeply concerning.

The proposed ‘Health and Wellbeing activity hub’ in Atherstone town centre, if 
delivered, would clearly provide a benefit for the community, however the 
funding is not secured and could take a significant amount of time to be 
secured and the benefits realised / enjoyed by the community. The Strategy 
should recognise the important role that the private sector can play in 
providing much
needed community benefits (particularly those that would help improve 
community health and wellbeing) in highly sustainable locations as part of 
wider development proposals. Such schemes and the associated added 
benefits can typically be delivered to the community much quicker than public 
sector schemes where funding streams and timescales are less certain. The 
Strategy
should therefore make clear reference to working closely with the private 
sector and local landowners and by supporting development proposals that 
would deliver important community
benefits and facilities

Regarding the ‘emerging themes’ identified above, we 
reiterate our response to Q5 above in that we question why 
NWBC sought to publish its own Strategy for consultation 
when it was well aware that WCC was refreshing the 
County-wide SEP at a similar time and when the SEP is clear 
in that it will act as the focal point for coordinating 
strategies from district to borough councils. The Strategy 
must therefore be reviewed and the Priority Themes 
updated to align more closely with the now effective 
Warwickshire SEP and its three overarching priorities 
otherwise it risks being out of sync with and undermining 
the County-wide strategy. As indicated already, the Strategy 
also needs to be updated to align with WMCA Plan for 
Growth, which being published in December 2022 is more 
up to date than the West Midlands Local Industrial Strategy 
2019. The Plan for Growth identifies ‘logistics and 
distribution’ as one of eight “economic clusters where the 
region can ignite above-forecast levels of growth” and as 
being a cluster of very high relative growth potential and 
high-very high regional strength compared with the UK 
average

no specific comments to make the Strategy 
should recognise the potentially significant 
benefits that major economic investment, 
including through strategic employment 
schemes, can deliver in
terms of social mobility and addressing 
inequality/deprivation. Strategic employment 
schemes have the somewhat unique ability to 
deliver substantial employment opportunities 
in a range of job types, skillsets and for a 
variety of scales of businesses (including 
SMEs and start-ups).

HPG has no specific comments to 
make in response to this question 
other than it is supportive of
any measures that strengthen the 
Borough’s visitor product offer

Unclear why NWBC sought to publish its own Strategy when WCC was 
refreshing County Wide. The Strategy must therefore be reviewed and 
the Priority Themes updated to align more closely with the now 
effective Warwickshire SEP and its three overarching priorities, as well 
as the WMCA Plan for Growth, otherwise it risks beingout of sync with 
and undermining the County-wide and regional strategies

No As an active developer and with substantial 
developments and wider land holdings within the
Borough, many of which are close to or adjacent to 
the Strategic Road Network, key growth
corridors and major housing and employment 
allocations in the Local Plan, HPG should be
considered a key stakeholder and partner in 
helping to support and deliver economic 
development and growth in the Borough. To that 
end, HPG is keen to work closely with NWBC and 
otherstakeholders and partners in achieving an 
appropriately ambitious and deliverable strategy 
for North Warwickshire.

Disagree on need to or benefit of delaying 
Employment DPD. Current Planning system timeframes 
do not accommodate delay and not to meet deadlines 
for current system will result in even further delays 
while awaiting new regulations to be drafted and 
agreed in parliament for new emerging system.  Many 
of issues raised can be dealt with through the 
Economic strategy and emerging Employment DPD 
through stakeholder consultations during the plan 
process.

EDS12 WSP for HPG 
Developments

Priority Theme 1 is consequently flawed, not aligned with NPPF and 
also conflicts with theoverarching Warwickshire SEP and the WMCA 
Plan for Growth. As such, it needs re-drafting to prioritise the actual 
employment needs of North Warwickshire and align with the 
Warwickshire SEP Strategic Priorities which are clear of the need for 
economic growth to be “aligned to the needs of industries” and the 
WMCA Plan for Growth which identifies ‘logistics and distribution’ as 
one of eight “economic clusters where the region can ignite above-
forecast levels of growth. 

Noted. Potential further changes to NPPF expected. 
Changes to Strategy will need to reflect these and 
clarify relationship with Warwickshire SEP, its Priority 
Themes and and the WMCA Plan for Growth.

EDS12 WSP for HPG 
Developments

Priority Theme 2  and its actions list should be updated to support 
development proposals that would provide a positive contribution 
towards improving local skills, facilitating stronger links between 
education providers and businesses, develop corporate skills plans that 
encourage apprenticeships and local recruitment through both 
construction and operational development phases – measures which 
could be secured through Employment & Skills Plans and associated 
S106 Obligations 

Noted. Strategy will need to reflect and clarify 
relationship with Warwickshire SEP, its Priority Themes 
and and the WMCA Plan for Growth.

EDS12 WSP for HPG 
Developments

Priority Theme 3 The ‘actions’ listed under Theme 3 do not include any 
reference that correlates with KPI3B and should be updated to explicitly 
include an action requiring the development and bringing forward of 
additional employment sites.

Noted. Strategy will need to reflect and clarify 
relationship with Warwickshire SEP, its Priority 
Themes and and the WMCA Plan for Growth.

EDS12 WSP for HPG 
Developments

Priority Theme 4  HPG is broadly supportive of actions 4.3 (encourage 
the re-use of rural buildings in and around the Borough’s villages to 
support diversification) and 4.5 (advocate for public transport 
connectivity improvements between the Borough’s settlements and key 
employment sites). The continued support for diversification through the 
encouragement of re-using rural buildings for alternative purposes 
(where appropriately justified) is welcomed and is an essential aspect 
of ensuring the long term sustainability of rural businesses. Action 4.5 
should be expanded to refer to “active travel” (encompassing walking, 
wheeling and cycling) and connectivity improvements to capture the 
benefits of providing enhanced walking and cycling infrastructure in 
addition to simply public transport connectivity, as well as to accord 
with NPPF December 2023 paragraph 108. Development proposals offer 
considerable opportunities to deliver active travel and connectivity 
improvements and in some cases between key settlements in
the Borough, key employment sites and major housing allocations. An 
additional KPI or action should then be included that refers to 
supporting or prioritising development proposals that would deliver such 
improvements

Noted. Strategy will need to reflect and clarify 
relationship with Warwickshire SEP, its Priority 
Themes and and the WMCA Plan for Growth.

EDS13 Mancetter PC No Development of a 
Tourism/Recreation  strategy

Support focus on climate change actions that deliver a better resullt for the local economy and for the environment In Mancetter the focus shoukd be on 
developing the opportunities 
potential of the Mancetter Quarry 
area for natural environment/tourism 
and recreational potential but 
addressing access and highway 
issues

Yes Sustainable access walking/cycling infrastructure as part of 
toursism/recreation strategy around the opportunity potential of Mancetter 
Quarry and surrounding communities, area with links to Hartshill Hayes and 
canal network.

Yes Yes Yes generally No comment No comment No comment Tourism - develop and consult on an updated Tourism Strategy. A Tourism Manager should be appointed to promote rural North Warwickshire. Would like 
Mancetter to become an area of recreational pursuits but also ensuring we protect the rural characteristics of the Parish; we want to facilitate Mancetter to become 
a tourist destination but we wish to also see this widen out to not only encapsulate Mancetter but the wider North Warwickshire Area through the creation of a 
major heritage and visitor centre.
 •Seeking strategy to encourage visitors to come and stay
 •Borough should develop and consult on an updated Tourism Strategy
 •promote rural topography
 •Appoint a Tourism Manager to grow the tourism (and wider leisure/recrea�on) economy.
 •Mance�er to be iden�fied and promoted as a des�na�on/loca�on for recrea�on pursuits (subject to the development and realisa�on of proposals around 

Mancetter Quarry, Hartshill Hayes, rural access links and the canal corridor into and including links into and between Atherstone and Hartshill and wider North 
Warwickshire rural area). This will help generate employment and business opportunities, including farming diversification 
 •Mance�er Quarry proposal – Once opera�ons cease to develop the site as a loca�on for a new “Mance�er Nature Reserve”, linked to Hartshill Hayes Country 

Park, widening PROW’s and permissive routes, creating a vibrant community green space, promoting and enhancing the biodiversity, ecology, habitats and the 
natural, industrial and social history of the area. (More details of the proposal are included with the submission). The creation of a major heritage and visitor centre 
based around the quarry and existing buildings on site, building on the “Mancetter Roman Heritage Centre” work previously undertaken.
 •Include infrastructure improvement proposals for roads and footpaths to and within the Quarry to support the above proposals. Links to Mance�er Marina.
 •Promote the areas recrea�onal footpath and bridlepath routes as part of the leisure/recrea�on des�na�on proposal, seeking enhancements for cycleways and 

cycling potential. Linked as part of  North Arden Heritage Trail.
 •Highlight and promote exis�ng businesses within the area that will benefit from the proposal – White Hart, Church End Brewery, Arden Heritage Trail (Roman 

links), Blue Boar pub/restaurant 
Other Issues;
 •Parking on Manor Road and overspill from Industrial Estate needs stricter controls and apply stricter criteria’ to future employment uses.

Noted. Support views on updating/reviewing Tourism 
Strategy. Additional points on Cultural and Heritage 
contribution to visitor economy to be included to 
address omission and opportunities for cross theme 
links to accessibility, health and well-being and 
opportunities for BNG may also be 
included/considered.
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Economic Development Strategy Consultation Responses July 2024

Id Organisation (if 
applicable) 

Do you think these strategic themes are adequate? What other themes do you 
think should be 
introduced? 

Are these the correct focuses for economic growth in North Warwickshire? What should be focused upon? Do you think this would be beneficial for the 
community? 

What other facilities should be introduced? Do you agree with these themes? If not please explain? Why do you think that social mobility is 
scored poorly? 

Will these attractions help to 
encourage more visitors? 

If not - please explain Do you think these themes are correct? If not - please explain1 Do you think these 
priority themes will be 
effective? 

Why? Do you think this will 
be effective?

Why?1 Any other comments NWBC Comments

EDS14 Coventry &  
Warwickshire Chamber 
of Commerce

The Chamber broadly supports the four strategic themes of the Borough’s vision, especially the 
theme of ‘supporting business growth and innovation’. The Chamber would, however, suggest that 
this vision is clearer on achieving business growth by making a more explicit reference to creating a 
policy framework that seeks to support the continued maintenance, development and growth of the 
local and sub-regional
economy and more clearly aligned with the NPPF

The Chamber is supportive of NWBC’s proposed focus on attracting and securing investment to unlock major development opportunities. However, investment throughout North Warwickshire and the 
wider C&W sub-region is dependent the availability of employment land and commercial properties. It is therefore crucial for the Chamber to highlight that the current North Warwickshire Local Plan 
falls short in addressing the demand for new employment land and commercial spaces (and indeed successive plans have failed to adequately address the matter), as identified at the outset of these 
representations. This shortfall poses a significant challenge in meeting the requirements of both current and future businesses and occupants, hindering the potential growth of the sub-region. As 
such, whilst the focus is valid, it should be recognised that to ‘unlock major development opportunities’, releasing an appropriate amount of development land with a buffer for flexibility is imperative 
to attract inward development from a range of businesses and potential occupiers. The emerging Employment DPD (or in the event of a Local Plan review) provides a critical opportunity to achieve 
this but it must be underpinned by a corresponding Strategy. Indeed, the idea of inclusive economic growth is important, and the creation of local jobs and training opportunities can be incited by 
employment development supported by clear employment and skills strategy. We note that this is also reflected in the SEP which establishes aims of reducing inequalities and increasing social 
mobility. One of the key priorities from the Council with the SEP that the Chamber supports is to review the employment and careers support offer for all residents with a focus on priority groups, 
ensuring there are consistently strong academic, technical training and engagement pathways in high quality settings across the county that meet the needs of local employers (including T-levels 
and apprenticeships). The Chamber would agree that new development opportunities should and can benefit all sectors of the society through upskilling, training and employment opportunities, 
including in sustainability and transformational roles which ensure the growth has a green-focus.

The Chamber is fully supportive of any bids for 
Levelling Up Funds to help level up the subregion 
and improve social sustainability and mobility in 
the area. The proposed bid for a ‘Health and 
Wellbeing Activity Hub’ is important initiative 
that could improve the wellbeing of the 
Borough’s residents. The improved health and 
wellbeing in the Borough could potentially have 
positive ‘knock-on’ effects in the long term on 
productivity and economic growth.

The Chamber would be supportive of education and training facilities for young 
adults across a range of sectors, particularly focussed on computer literacy 
and computer science. We note that this would align with the key priorities 
within the SEP which identifies skills and education provision as a key 
deliverable for the borough to support inclusive growth. This can ensure that 
the upcoming generation are suitably upskilled for technological
advances such as artificial intelligence and data science that are transforming 
many industries. Such facilities could, for example, be delivered as part of 
employment allocations and other strategic employment development in the 
Borough.

Maximising’s the county’s economic strengths and 
supporting businesses growth aligns closely with the 
Chamber’s objectives and indeed the SEP’s focus on 
ensuring Warwickshire’s economy is vibrant and supported 
by the right jobs, training, skills and infrastructure. 
However, as identified elsewhere in these representations, 
the vision and themes are currently undermined by the lack 
of appropriate employment land provision in the Local Plan 
(and indeed in successive plans). As we set out in detail in 
our representations to the Employment DPD consultation, 
the provision of a minimum of 100 hectares of employment 
land over the plan period for 2011- 2033 needs to be 
refreshed to meet the needs of the future needs of existing 
and incoming business up to 2050, and based on current, 
post-pandemic data and with additional employment 
allocations to ensure the refreshed need is clearly support 
by policy. Subsequently, the themes should be more clearly 
defined in terms of unlocking development land for existing 
and new businesses

The Chamber has no comments to make in 
response to this question, although reserves 
its position to comment on the matter in 
future submissions.

The Chamber has no specific 
comments to make in response to 
this question, although reserves its 
position to comment on the matter in 
future submissions, however at a 
highlevel, the Chamber fully supports 
the further growth and expansion of 
the visitor economy and tourism. The 
development plan framework must 
positively support these 
developments to help encourage 
more visitors to the Borough

The Chamber reiterates its response to Q5 which addresses the vision 
and priority themes

The Chamber is supportive of an open and 
transparent approach where economic strategies 
are clear and communicated externally to all 
parties. Consultations such as these are 
imperative to draw upon the expertise of various 
stakeholders to ensure that the outcomesare the 
best for all facets of the sub-region.

Noted. No changes proposed although emerging 
changes proposed to NPPF may need to be reflected. 
The emerging Employment DPD will address the 
issues of employment site allocations.

2
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Agenda Item No 8 
 
Local Development Framework 
Sub Committee 
 
24 July 2024 
 

Report of the Chief Executive 
 

Draft Employment Development 
Plan Document – Scope, Issues 
and Options for Consultation 

 
1 Summary 
 
1.1 This report informs Members about the consultation on the Draft Employment 

Development Plan Document – Scope, Issues and Options and provides and 
seeks approval to take the next step forward in the process. 

 
 
 
 
 
 
 
 
 
 
2 Consultation 
 
2.1 Councillors Watson and Taylor have been sent an advanced copy of this 

report for comment.  Any comments received will be reported verbally at the 
meeting. 

 
3 Introduction 
 
3.1 The Draft Employment Development Plan Document - Scope, Issues and 

Options document asked a series of questions and posed a number of options 
on how to address the issues raised. 

 
3.2 Consultation was carried out between 15 February and 9 May 2024.  There 

were a total of 22 responses to the consultation and these are contained in 
Appendix A. 

 
4 Next Steps 
 
4.1 The next stage in the process will be to prepare a Regulation 18 document.  

This will in effect be the first draft of the emerging plan. The consultation 
responses received during the consultation on the Draft Employment 
Development Plan Document – Scope, Issues and Options will be taken into 
consideration and will feed into the Regulation 18 consultation document. The 

Recommendation to Board: 
 
a That the Report and Consultation Responses are noted; and 
 
b That the Employment DPD can progress to the next stage of 

production. 
  

. . . 
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document will then be bought back to Board seeking Board’s approval for it to 
go out for a six week consultation period. 

 
4.2 It is proposed to involve Members through the production of the document by 

having small Member workshops on the development of the policy wording as 
well as wider member briefings on the evidence behind the policies. 

 
5 Report Implications 
 
5.1 Financial Implications 
 
5.1.1 Any costs will be subsumed within the Local Plan budget.   
 
5.2 Human Resources Implications 
 
5.2.1 The Forward Planning Team will be involved with any further work on the 

Draft Employment Development Plan Document  
 
5.3 Links to Council’s Priorities 
 
5.3.1 The Employment Development Plan Document will form a key part of the 

Development Plan for North Warwickshire. 
 
 

The Contact Officer for this report is Sue Wilson (01827 719499). 
 
 

Background Papers 
 

Local Government Act 1972 Section 100D, as substituted by the Local Government 
Act, 2000 Section 97 

 

Background Paper 
No 

Author Nature of Background 
Paper 

Date 
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Draft Employment DPD - Issues and Options Consultation Responses

Id Organisation (if applicable) Is there anything from the Economic Development Strategy which needs to be reflected in the Employment DPD? If yes, please indicate what you consider needs to be 
reflected in the Employment DPD? 

Are there other policies from the adopted Local Plan that the Employment DPD 
should  seek to review and/or amend? Such as LP5 Amount of Development or 
transport  policies such as LP23 Transport Assess

If yes, which policies should be 
amended/reviewed? 

Should this DPD be limited to the issue of strategic employment land? What are the other issues the DPD 
should consider?

What should the plan period be for the Employment DPD? Can employment land continue to fit in with the current development strategy of the adopted Local Plan?If no, what other options should be considered?Should sites in the Green Belt sites be allocated for employment use?If yes, will this require a wider review of the Local Plan?Should the Housing and Economic Development Needs Assessment (HEDNA) be the basis of an employment land requirement for the Employment DPD?Should past trends be the sole determinant for future employment? What other information should the Employment DPD take account of? What does "immediate" need mean in 
LP6?

How can immediate 
need be 
demonstrated?

Should there be a time limit for a site to be delivered if it has been identified as an immediate need?What happens (or should 
happen) to the site if this need 
does not materialise?

Should the site threshold be the same as the West Midlands Strategic Employment Sites Study (WMSESS) 
i.e. over 25 hectares?

If no, what site threshold 
for a ‘strategic site’ should 
be used?

Should land be allocated for specific employment types? Please explain your reasons. Should employment allocations be subdivided by type 
and/or use (including percentage of uses per site)? 

  Please explain and provide any information on a potential 
split. 

What other uses should the Borough Council plan for? What size of site(s) are 
required?

Should a criteria-based policy be developed? If yes, what criteria 
should this include?

Should all employment sites include an 
element of lorry parking? 

If yes, should the DPD only 
require lorry parking sites or 
areas within future employment 
sites over a size threshold?

If yes, please indicate what should that employment site size threshold be?   Please explain your reasons for the threshold chosen? Should there be standalone lorry parking provision (not 
necessarily directly related to employment sites/estates 
or operators/businesses?)  Yes / No?  

If yes, where and what facilities should they 
provide? 

Should this Employment DPD have 
policies relating to farm diversification 
and loss of agricultural buildings, modern 
or traditional?

If yes, what should the 
policy cover?

Should this Employment DPD have policies for the retention 
and prevention of loss of employment land through 
redevelopment of major rural businesses and 
farm/agricultural complexes, similar to policy 

Should this Employment DPD have 
policies relating to solar farms, battery 
storage and wind turbines?

If yes, what criteria should they 
include? e.g. relating to design, 
location, visual impact and land 
quality?

Should this Employment DPD 
have specific policies relating to, 
or seeking avoidance of loss of 
Grade 1 or 2 agricultural land and 
directing such sustainable energy 
uses/sites towards Grade 3 or 
less?

Please explain your answer. Should new (major or strategic) 
employment site allocation 
policies/proposals include an 
area/element specifically for 
small to medium units?

Should the Borough seek to 
provide and identify sites for 
start-up incubator units 
available at an affordable 
rent level (similar to the 
approach for affordable 
housing provision)

If yes, should such provision be across the 
Borough, be focussed on rural areas and 
settlements or use another approach? 

Please explain your 
answer?

Should sites specifically for 
small start-up incubator units 
be supported by policies for 
their retention and prevention 
of loss through 
redevelopment?

Would you support this 
approach if it required either 
application of Article IV 
designations (involving removal 
of specific permitted 
development rights) or pressure 
to Compulsory Purchase sites 

Please explain you answer. Should we use policy 
LP35 Renewable 
Energy and Energy 
Efficiency from the 
adopted local plan to 
progress to net zero?

Does the policy LP35 
go far enough?

Or, are building 
regulations the better 
way to secure net zero 
buildings/sites?

Should there be specific 
policies referring to net 
zero buildings included 
within the Employment 
DPD or should this be 
dealt with through 
Supplementary Planning 
Documents?

What should these 
policies and/or SPD's 
include?

Should there be greater flexibility and 
encouragement for changes of use and 
redevelopment of existing sites, to help 
address demands?

If yes, How would this 
be applied?

Should there be 
simple policy support 
and encouragement 
for re-use of 
demolition and waste 
material?

Or should there be a 
policy  'requirement' 
for programmes / 
schedules indicating re-
use of demolition and 
waste materials from 
redevelopment sites / 
proposals, applying a 
"sequential test" 
criteria ap

Is this policy approach 
within the remit of a 
Borough Council's 
Employment DPD?

Should building design 
be addressed in the 
short term through a 
criteria based policy in 
the Employment DPD 
or left to a Design 
Code or SPD for the 
Borough?

If a criteria based 
policy, should the 
policy address Climate 
change and Zero 
Carbon design issues 
as well?

Is it sufficient to rely on the adopted 
policies in the Local Plan 2021, as they refer 
to 
lighting, as well as updating the Lighting 
Supplementary Planning Document (SPD) 
sufficient 
to control light

In light of recent changes to 
GPDO permitting changes of 
use to employment and 
commercial development 
(Class B1, B2, B8 and Class E) 
without requiring 
planning consent (or subject 
only to ‘Prior Notice

Should we apply 
employment change 
of use restriction 
designations for 
smaller rural 
employment estates in 
light of the GPDO 
changes?

If Yes, what size of 
sites and what 
distances/location 
from settlements 
should be 
considered 
appropriate before 
application of such 
restrictions?

Please explain your reasons Are there any local issues that should be considered in addition to those outlined in the HELAA methodology at this initial stage? What other evidence is required to move forward with an Employment DPD?   Are there any other comments that you wish the Borough Council to take account of when preparing planning policies in relation to 
employment?

EDP1 Yes I think there needs to be a set of specific targets for 
providing local young people with employment and training 
if they leave education without a level 2 qualification along 
with how this will be achieved without the council incurring 
additionasl costs.

Yes Employment and training Don't know? There should be a clear plan to support 
training and career development for 
residents which does not involve costs 
to the council.

Don't know Don't know Don't know Don't know? No employment targets and action plans should relate to the needs of the local residents 
not statistical data.  This is often the approach of the puplic sector and it mainly 
doesn't work effectively.

N/A N/A Don't Know Thisd matter should be dealt with by 
the planning team

Don't know N/A Don't know Don't know

EDP2 No Yes LP5; LP9; LP23 No Environmental and Social impact within 
the immediate environs before 
Borough wide and other commercial 
pressures.

2050 (to mirror data from Housing and Economic Development 
Needs Assessment)

Yes Yes No No Emerging technologies 
Increasing work from home use 

Not a ‘commercially driven’ and/or 
‘speculative proposal’ put forward by a 
developer but is one whereby an existing 
large scale employer requiring 
manufacturing or assembly or other 
production space (not storage for 
distribution space)

Yes Nothing should be in perpetuity. 
A proposal not completed or 
substantially occupied by the 
end of 3 years from date of 
approval indicates application to 
be speculative with the 
development site being 
‘returned’ to the Borough as a 
penalty.  

No Environmental and Social 
impact on the local 
community

No Too restrictive. Emerging technologies 
influence

No I refer to my answer on Q26 Sites for as yet non defined emerging technologies or a major 
manufacturer wanting to set up an assembly or production 
plant   

You must consult with 
UK Government 
forecasters for an 
answer to this question.

Yes Environmental and 
Social impact upon the 
local communities
Demand and needs

Yes Yes 10 ha's Every future site should include effective lorry parking 
arrangements 24/7/365 be it for ‘just in time’ operations or just 
‘driving hours regulations'

No Yes Farms becoming ‘rural 
retail’ outlets; farms 
becoming rural ‘leisure (cafe 
and restaurant) facilities; 
farms providing 
walking/fishing/other 
country sports facilities 
including equestrianism or 
the like such as animal 
husbandry and welfare

Yes Yes Again I say environmental and social 
impact upon each and very local 
community. Also LP should reserve the 
right to insist the proposer and/or the 
end user installs and manages the 
equipment with the least amount of 
environmental and social impact on the 
local community even in the event of a 
catastrophe such as fire and explosion 
catchment area.

Yes Our Borough is dominated by green belt land. We should do our very 
best to retain all Grade 1 and Grade 2 land for perpetuity.

Yes Yes Other Even within established 
employment sites there 
are pockets of land 
awaiting to be 
developed.
Every brownfield site 
needs to be encouraged 
to be developed and 
then be developed 
before ’new land’ is 
made available. 

Yes Yes Everyone needs somewhere 
to start. Let the Borough be 
known as a one that is open 
for business especially for 
the start up entrepreneur 
seeking support and 
opportunity to thrive 

Yes Don't know? Yes Specific policies A commitment to 
matching the 
Government targets as 
a minimum achievable 
standard

Yes Environmental and 
Social impact 
assessments and upon a 
demand and needs 
assessment 

Yes Don't know? a Design Code or SPD Yes Yes Don't know Don't know YES
The effect of the environmental and social impact of each proposal upon the local community should always be considered  before all other 
HELAA’22 considerations

Transport and Infrastructure impacts
Net carbon impact

Transport and Infrastructure impacts
Net carbon impact

EDP3 National Highways Yes In addition to the Local Plan policies 
currently referenced in the DPD to be 
reviewed and amended (if required), we 
consider that given the direct link between 
employment growth and travel demand on 
the SRN, Local Plan policies LP23 Transport 
Assessment and Travel Plans and LP26 
Strategic Road Improvements should also 
be
included

No It is not considered that all 
employment sites should include 
lorry parking, as some
types of development (e.g. offices) 
are unlikely to generate sufficient 
HGV movements to warrant such 
a facility. However, developments 
such as B8 Warehousing are likely
to need to consider where HGV 
drivers can park their vehicles and 
rest

As per the response to previous question, only developments likely to generate significant
numbers of HGVs should be required to provide lorry parking facilities. It may be more helpful to consider HGV 
generation projections than gross floor area or similar metrics

Only developments likely to generate significant numbers of 
HGVs should be required to provide lorry parking facilities. It may 
be more helpful to consider HGV generation projections than 
gross floor area or similar metrics

North Warwickshire borders North West Leicestershire and 
Tamworth, both of which have significant issues with over 
utilised formal lorry parking facilities and ‘off-site’ parking 
in laybys and industrial estates. Therefore, new lorry 
parking facilities should be encouraged that can be used by 
all drivers. New lorry parking facilities should be accessible 
from the Strategic Road Network, be well-signed and 
provide high-quality facilities that enable drivers to 
properly rest and be refreshed. They should also provide 
security for the driver, the vehicle and the load. National 
Vehicle Crime Intelligence Service has found that gangs of 
organised crime groups stealing from lorries cost the UK 
economy £428 million in 2021. It should also be noted that 

The level of facilities provided should be 
proportionate to the number of parking spaces
available.

Wind turbines should not be located where 
motorists need to pay particular attention 
to the driving task, such as the immediate 
vicinity of connections, sharp bends, and 
crossings for pedestrians, cyclists and horse-
riders. To mitigate the risks to the safety of 
road users arising from structural or 
mechanical failure, wind turbines should be 
sited a minimum of height +
50 metres or height x 1.5 (whichever is the 
lesser) from the highway boundary of the 
SRN. Some developments, notably solar 
farms, wind turbines and those with 

Any changes to employment allocations identified as part of the DPD should be supported by an appropriate transport evidence base to ensure that 
potential impacts
on the operation of the SRN have been appropriately considered

EDP4 Natural England No specific comments to make
EDP5 Historic England Historic England notes the provision of 

Clause e of Policy LP13 of the adopted 
North
Warwickshire Local Plan which requires 
proposals for farm diversification to have no
adverse impact on the character of the 
surrounding natural or historic 
environment.
If policies on farm diversification are to be 
included in the emerging Employment DPD,
Historic England advises that policies should 
set out a positive strategy for the 
conservation and enjoyment of the historic 

Historic England advises that policies should 
include consideration of the impact on the 
historic environment for all commercial 
renewable energy technologies, including
wind power, solar photovoltaics (PVs), 
hydropower, biomass and Energy from 
Waste facilities (EfW). We refer you to 
Historic England’s Advice Note 15 
(February 2021) for further information on 
commercial scale renewable energy 
development

NPPF updated since Local Plan adopted with regards to Energy efficiency and renewables. Historic England have produced documents to regardin these issues To ensure that plans are positively prepared Historic England advises undertaking the process of the ‘Site Selection Methodology’ as set out in Historic 
England’s Advice Note 3 The Historic Environment and Site Allocations in Local Plans, 2015 (HEAN3). Non designated heritage assets can make a positive 
contribution.

EDP6 Coventry City Council Coventry City Council considers that the Economic Development Strategy is appropriate as currently drafted and does not need any further commentary reflected in the 
Employment DPD

EDP7 Avison Young

EDP8 NBBC Yes The EDS recognises the role North Warwickshire plays in 
the sub-regional automotive and logistics
sectors which will need to be addressed in the Employment 
DPD

Yes LP5 Amount of Development – To reflect 
the most up to date evidence regarding 
West Midlands
Regional strategic employment land need.
LP6 Additional Employment Land – To 
recognise the M42 in North Warwickshire 
as an area of
opportunity and address the lack of 
development options within the medium 
term.
LP12 Employment Areas – Updated to 
account for relevant completions and 
commitments.
LP26 Strategic Road Improvements– 
Particularly regarding the A5.
LP39 Employment Allocations – To account 
for any new regional strategic B2/B8 
allocations

No comment, it is a matter for NWBC if the DPD should consider wider issues. The plan period should be informed by the baseline date for 
evidence including published West
Midlands strategic employment land study

Consideration will need 
to be given to any 
published West 
Midlands Strategic 
employment land needs 
study.

No comment, it is a matter for 
NWBC to review and alter Green 
Belt boundaries where 
exceptional
circumstances exist.

The DPD should also consider 
evidence from a published West 
Midlands strategic employment 
land needs study.

The published Coventry and Warwickshire HEDNA modelling of employment land need was constrained by the availability 
of completions data in different neighbouring authorities. The modelling was based on completions trends 2011-19 and so 
does not account for early supply side constraints and does not collate more recent completions data. NWBC will be aware 
of the emerging West Midlands Strategic Sites Study (WMSSS). The study will use pan regional methodologies to establish 
need and consider urban areas such as Birmingham which have constrained land, so need is pushed out. The findings will 
be independent of local or sub regional studies so, where large sites are provided to meet ‘locally derived’ needs they 
would be contributing to the strategic need. The study has not reached a stage where a strategic employment land figure 
can be established or attributed to a Local Authority. The sub-HEDNA strategic employment land need should be used as 
an indicative figure until a regional need is established. NBBC advocate that the strategic employment land need will need 
to be kept under review as more details regarding the regional need emerge. A policy review mechanism may be 
appropriate depending on the progress made with the WMSSS.

Immediate need can include a regional 
strategic need established through a 
West Midlands regional employment 
land study.

No, not if supported by evidence 25 hectares would be an 
appropriate minimum for 
regional strategic 
employment sites although 
there may be a need for 
sites to be considerably 
greater than 25 ha. 
Extensions to existing 
employment sites of regional 
significance would not need 
to be 25 ha. There is no 
requirement for a local 
strategic employment site to 
be over 25 ha

B2 and B8 use would be appropriate. The Coventry and Warwickshire Sub Regional HEDNA 
recommended delineation of sites for B2 and E(g)(iii)) uses 
based on a consultation exercise. However, The Coventry & 
Warwickshire Sub-Regional Employment Market Signals 
Study (July 2019) states planning policy which distinguishes 
between industrial (Use Class B2) and distribution (Use Class 
B8), is not practical in market terms as a clear distinction is 
not always possible or feasible. It is said manufacturing and 
distribution requirements are merging into one market, 
particularly in parts of the C&W sub region, and available 
floorspace, needs to reflect this demand.

No comment No comment No comment Where there is evidenced need. Where there is evidenced need. No comment, a matter for NWBC. No comment, a matter for NWBC. No Comment No Comment If appropriate given the size and 
location of the site. It may not be 
appropriate to include small to 
medium units on sites of regional 
significance given the need to 
provide big box units and access to 
the strategic transport network.

No comment, a matter for 
NWBC.

No comment, a matter 
for NWBC

No comment, a matter 
for NWBC

No Comment NC NC The Coventry and 
Warwickshire HEDNA 
identifies sites which 
could contribute 
towards the 
replacement demand. 
It would be appropriate 
for NWBC to consider 
how these sites can 
contribute towards 
employment land need.

No comment, a matter 
for NWBC.

No Comment No comment, a matter 
for NWBC.

No comment, a matter 
for NWBC.

No comment, a matter 
for NWBC.

No comment, a matter for NWBC. The Town and Country 
Planning (Use Classes) Order 
1987 was updated on 1 
September 2020. Use classes 
were modified and the 
previous B1 uses can now be 
found in a more general 
commercial, business and 
service class, use class E. 
Within this new use class are 
retail and leisure uses, that by 
virtue of being in the same use 
class, could be converted to 
offices and vice versa. NWBC 
may choose to monitor the 
impact of the new use class 
regarding the amount of 
office space lost or gained. 
The removal of this permitted 

No Comment No Comment Any published West Midlands Regional Employment Land Study

EDP9 Delta Planning on behalf of 
Prologis UK Ltd

Yes Yes. The Economic Strategy makes some key points that 
are highly relevant to the Employment DPD which highlight 
the importance of the manufacturing and logistics sectors 
to the Borough, the Region and the UK.  The key messages 
are: • The Strategy notes the Borough’s strong technical 
base, being part of the Midlands automotive cluster, and 
that this is part of the Borough’s DNA.  It notes the 
presence of a number of high profile and high-end 
businesses in the automotive sector within and around the 
Borough which places North Warwickshire in a great 
position to benefit in the future from the environmental 
and technological changes the sector is experiencing. • The 
Strategy recognises that North Warwickshire’s central 
location is a key asset and that this has been an important 
factor in the growth of logistics which has become a key 
part of the economy, and that this is likely to continue into 
the future given its nationally strategic location.  It states 
that the Borough needs to make this situation work to its 
advantage by engaging with the sector to identify supply 
chain, research and development, skills and inward 
investment opportunities.  It does however note that there 
are concerns the Borough is too dependent on this sector 
and that automation could result in future job losses, 
although it then acknowledges that the Government’s long-
term plan for freight highlights an ambition to change the 
perception of the industry and for it to be seen as an 
“industry of choice for talented, diverse and skilled people” 
to combat future skills shortages. Prologis agrees with this, 
and its own research from its customer base evidences that 

Yes We consider there is no compelling need to 
amend other policies in the Local Plan and 
that the Employment DPD should focus on 
the issues surrounding strategic 
employment land and Policy LP6.  This was 
the only significant outstanding issue that 
arose from the Local Plan examination. 
With regard to Policy LP5, we do not 
consider that the housing requirements to 
2033 need revising at this time given that 
was fully resolved through the 2021 Local 
Plan, and the Council’s Annual Monitoring 
suggests that housing delivery is on track to 
deliver the identified needs. With regard to 
the employment needs, we consider the 
only change required in relation to LP5 is 
one of clarification, specifically to expressly 
state that the employment requirement of 
100 ha for the plan period to 2033 is to 
provide for indigenous (local) needs, as 
opposed to strategic needs.  The Council’s 
Annual Monitoring Report and the 
submitted Lichfields Employment Land 
Need Assessment (ELNA) have 
demonstrated that there is no pressing 
need to review local employment 
requirements at this time.  By clarifying 
this through the DPD in relation to LP5 this 
then provides a clear distinction between 

Yes We consider that the DPD should 
principally be limited to address the 
strategic employment land issue, as 
this was the key unresolved matter 
following the Local Plan Examination. 
The Local Plan is otherwise reasonably 
up to date (adopted September 2021), 
so to include other substantive issues 
will only slow down the DPD process, 
resulting in a continuing inadequate 
policy basis for addressing strategic 
employment land. 

2041 (to mirror data from Housing and Economic Development 
Needs Assessment)

Yes It is considered that the 
Employment DPD 
process can continue to 
fit in with the current 
development strategy 
of the adopted Local 
Plan. The spatial 
requirements for 
strategic employment 
land do not correlate to 
settlement hierarchy 
policies, so Policy LP2 is 
not affected by any 
decisions taken on 
allocating strategic 
employment sites.  
Indeed, the preceding 
text to Policy LP6 states 
that “Area A 
encompasses land 
covered by the 
Strategic Gap, 
designated Green Belt, 
and land which is not in 
categories 1, 2, 3 or 4 
of plan policy LP2”. 
Policy LP2 addresses the 
spatial distribution of 
housing and local 

Yes No Yes No Please see our full response to Question 16 in the submitted representations 
document. Whilst past trends have an important role to play these should not be the 
sole determinant for future employment requirements.   The PPG sets out that when 
forecasting economic requirements, strategic policy making authorities should 
“develop an idea of future needs based on a range of data which is current and 
robust” , such as:  • sectoral and employment forecasts and projections which take 
account of likely changes in skills needed (labour demand);    • demographically 
derived assessments of current and future local labour supply (labour supply 
techniques);   • analysis based on the past take-up of employment land and property 
and/or future property market requirements;   • consultation with relevant 
organisations, studies of business trends, an understanding of innovative and changing 
business models, particularly those which make use of online platforms to respond to 
consumer demand and monitoring of business, economic and employment statistics.   
Therefore, whilst past trends are an important consideration, they are not the only 
one.  As set out in the submitted Lichfields Employment Land Needs Assessment 
(ELNA) the determinant for future employment should be a combination of past trends 
and economic modelling and then adjusted using professional judgement.   To give 
some examples, the analysis in the submitted Lichfields’ ELNA involved consideration 
of Experian’s December 2023 econometric projections for the area with consideration 
of strategic economic policy ambitions and wider Government objectives.  This was 
supported by past take up assessments and labour market analyses which explored the 
ability of the local labour supply to accommodate the forecast growth.  The strategic 
employment land modelling also involved analysing up to date net completion figures 
and the replacement of losses (based on CoStar data) and made a suitable adjustment 
for the continued growth needs of e-commerce.

In the strategic employment sector, the 
definition of immediate need has to be 
considered in the context of the 
significant time it takes for sites to be 
delivered.  Such sites are by definition 
large and complex and generally take 
many years to deliver.  Therefore in 
planning for such sites and assessing 
what is meant by ‘immediate’ needs, a 
long term view needs to be taken.  The 
2015 WMSESS study for example 
suggested that a 15 year land supply 
might be an appropriate basis on which 
to plan for strategic employment land.  
The regional and sub-regional evidence 
base that we have discussed under 
previous answers has been clear that 
supply in North Warwickshire has been 
low since at least 2015.  The 2015 
WMSESS Study identified that Market 
Area A (within which North 
Warwickshire falls) has a severely low 
supply of only 3.7 years. The subsequent 
2021 WMSESS Report reported that the 
committed supply in the same 
geographical area as Coleshill (the M42 
Corridor) had fallen to just 0.71 years 
supply.   The evidence base for strategic 
employment land has since moved on 

As set out above, the 
WMSESS Studies, and 
HEDNA and the 
Council’s own annual 
monitoring clearly 
demonstrate the 
immediacy of need 
alongside market 
indicators such as rising 
rents; increasing 
numbers of enquiries 
both from local 
companies looking to 
expand and inward 
investment seeking to 
enter the area for the 
first time; declining 
vacancy rates; and high 
levels of net absorption.    

No There should not be a time limit 
for a site to be delivered 
through the Employment DPD.  
Any planning application would 
have the usual statutory time 
limits for implementation and 
there is no need for policy to try 
to define or set delivery 
timescales.  There is no history 
of delayed delivery of strategic 
employment sites in North 
Warwickshire, or indeed the sub-
region. On the contrary they 
have all been hugely successful 
and delivered in full.   If a site 
does not materialise it’s 
allocation should be reviewed 
through the next local plan 
review in accordance with the 
guidance for such circumstances 
contained in Paragraph 126 of 
the NPPF.

No No. The size should be a 
broad guide but not overly 
prescriptive as other factors 
might come into play.  The 
most important criteria 
should be that a site should 
be capable of 
accommodating buildings 
that meet strategic needs 
(defined in the HEDNA as 
buildings over 9,000 sq,m).  
A site’s location may also be 
a relevant consideration 
(access to the strategic road 
network being a key point).  
As an example, the regional 
study for the South East 
Midlands produced by ICENI 
in 2022 used the 9,000 sq.m 
building criteria as the 
defining criteria.  It resulted 
in a variety of sized sites 
being identified as being 
suitable for meeting 
strategic needs as long as 
they were capable of 
accommodating a building of 
9,000 sq.m and above.

No No. We do not consider that there is a 
need or justification to allocate land for 
specific employment types as such a 
proposal would prevent flexibility in the 
market. In particular, the occupier 
requirements in terms of site location 
and characteristics for large scale 
strategic B2 and B8 uses are virtually 
the same and there is a significant 
overlap in the type and size of buildings 
that are taken up in these sectors. The 
HEDNA itself did not even look into 
strategic B2 needs, just strategic B8. It 
would therefore seem illogical to 
pursue a policy of selecting sites solely 
for one sector when the evidence base 
is not available. It is important to 
recognise that many operations do not 
fall neatly into one employment 
category with companies often looking 
for flexible employment space to 
accommodate both industrial and 
warehousing/logistics uses under one 
roof. This was the case for the Prologis 
Park at Hams Hall for example, which 
was granted planning permission for 
flexible B2/B8 uses and has been 
developed into a high-quality mix of 
advanced manufacturing and logistics 

No No, for the same reasons as the previous question. None as part of this Employment DPD.  It should solely focus 
on strategic employment requirements.

As for our answer to 
Q23 and Q24, site size 
should not be overly 
prescriptive but sites 
should clearly be 
capable of 
demonstrating that 
they can accommodate 
units over 9,000 sq.m 
and that they are 
located in a strategic 
employment corridor 
where market demand 
can be evidenced.   

Yes Local Plan Policy LP6 
provides clear guidance 
on the locational 
requirements of 
employment schemes 
and could be used as 
the basis for criteria.  
However given the fact 
that the search area is 
all Green Belt it will be 
important to allocate 
land specifically through 
the Employment  DPD 
and not solely rely on 
criteria based policies.   

Yes Yes It is considered that in general strategic employment sites should 
include the provision of lorry parking given that HGV parking is a 
prevalent issue in the borough.  It does however still need to be 
justified on the basis of evidence of need and site suitability.  It 
may not be feasible or suitable on every site and so an element of 
flexibility should be allowed for. The ability for a site to 
accommodate an element of lorry parking will depend on the 
specific circumstances of each case, and size may not be the only 
determining factor.  For example, the proximity of any existing 
lorry parking provision nearby would need to be taken into 
consideration as well as any specific site constraints or viability 
issues.  We therefore feel it is difficult to put a specific site size 
limit on such a requirement.  

Yes Yes, standalone lorry parking provision could be 
appropriate where suitable sites exist but the 
suitability of the location is key and there are 
clearly significant benefits of locating lorry 
parking provision either within or very close to 
existing employment parks, so that would need to 
be a clear criteria of site suitability.

No No The clearly identified 
need is for strategic 
units over 9,000 sq.m.  
North Warwickshire has 
a good delivery record 
and supply of local 
employment land and 
the focus of the DPD 
and site selection 
should be on strategic 
needs.  

No No comment Yes Yes Yes Supplementary Planning 
Docments

No No No No a Design Code or SPD Yes Yes In response to Question 59, we have no concern with controlling changes of use, although it is best achieved through imposing conditions on new permissions.None. A revision/update is required to the HEDNA as set out in our answer to Q16 in the submitted representations document.  As recommended in both the West 
Midlands Land Commission (2017) and WMSESS (2021), a review of the Green Belt is required. It is considered that in the circumstances of this Employment 
DPD this could be a focussed and partial Green Belt Assessment review based on the Coventry and Warwickshire Green Belt Study (2016) to assess promoted 
sites with the Market Area A zone of search identified in the WMSESS. The focussed and partial review should assess sites individually as opposed to wider 
land parcels to identify the lowest performing Green Belt sites in the Borough. 

Our full representation to the draft Employment DPD has been submitted separately via email which includes all our responses to the questions raised; 
a Vision Document for Land at Coleshill Interchange; and an Employment Land Need Assessment prepared by Lichfields.   As there is no text box for 
Questions 11, 14, 15, 16, 47 and 49 please see our full response to these questions provided in the submitted representations document. 

EDP1O The Economic DPD talks about  Inclusive economic growth and makes reference to 2800 companies with over 25 employees. From the data it looks like the vast majority of these 
are SME's. The Economic DPD also makes reference to the low number of start ups. The Employment DPD has a lot of focus on the 10 key industrial sites and logistics. Should 
more emphasis be placed on development to meet the needs of SME's?

Yes LP11 does provide some scope for "windfall sites" to be considered provided they 
comply with LP1 & 2.     LP12 lists the preferred development sites (mainly based around 
larger established sites) and could be reviewed following the call for sites to include 
other areas.

Yes Support to provide suitable sites for SME's who are large in number. From initial work in relation to a Pre App submission for a range 
of small commercial/industrial units on land adjacent to Purley Chase desk top research revealed a lack of vacant small units within 15 
miles of the site.

15 years from adoption of the DPD 
(assuming adoption during 2025 this 
would be 2040)

Don't know Its a balance in being broad enough to meet the needs of the plan 
period but also flexible to allow for changes to the market and 
demand.

Yes Yes Yes Don't know? Technology and the way we work is in constant change. We are very much a service based economy. The provision of 
smaller units providing flexible workspace will allow more start ups and SME's providing a wide range of uses and 
employment opportunities.

I would interpret that as the need is in the present and certainly within 1/2 years. Also 
have to balance need with delivery and to be mindful that preparing, submitting and 
determining an application could take 12/18 months and then a further period to build 
the development.

Market research Maybe Difficult one - if the site met the criteria for the "call for sites" and de3livery delayed it could be for a number of reasons. Anything from funding to securing a power supply.Don't know? No Need to provide flexibility for changing market and demand although permitted development may be sufficient to cover this.No Same as above SME, smaller units Units as small as 150m2 and upto 450m2 for the SME market noting that some may still need larger units.Don't know? No Yes Agricultural diversity is important as the sector is under increasing financial pressures. Makes use of under utilised or redundant buildings.Yes No Yes The current government seem to have lost site of food security. With the ongoing conflict in Ukraine and Climate Change there are more variables and uncertainty. Add to that the current move from the old farm subsidies to environment based support more land is coming out of food production. The best and most versatile land needs to be protected.Yes Yes Across the Borough Need flexibility. A farm based scheme may only provide sufficient space for a few units. A larger scheme(s) maybe required to fulfil demand.Don't know? Don't know? Yes Don't know? No Supplementary Planning DocmentsAgain flexibility required to allow for changes in the long term plan for "net zero" and also taking into account the plan period. Net Zero targets could change and questionable if we can afford them anyway. Certainly new build should be to the highest stand and make sure the fabric of the build equates to low energy u. Require all new build to incorporate Solar PV and other renewable energy where practical.se. Yes Flexible policies required. Yes No a Design Code or SPD Don't know? No No General Comment - Litecast manufacture beam and block floor systems for residential and commercial property. They are also developing other products. All of these products have excellent environmental performance. The Litecast Factory was designed to have a very low environmental footprint, it incorporates Solar PV, Ground Source Hat and Water Storage. These building materials would be used to build any development granted permission as an extension to the existing industrial estate.Unsure

EDP11 Oxalis Planning "The Economic Development Strategy (EDS) is positive about the role and potential of the logistics sector to support and deliver wider economic goals and objectives.  The EDS 
says the sector:
“has a major role to play in supporting the Government to deliver its growth plans, in terms of each of the three core pillars of growth.”

In setting this relatively positive tone, the EDS identifies ‘strengths’, ‘opportunities’ as well as some ‘threats’ relating to the logistics and distribution sector, many of which have 
direct land-use or other spatial development implications.  There are very clear, positive statements within the EDS which need to translate into planning policies and strategies 
through the Employment DPD.  For example, high-level statements of strategic intent and ambition from the EDS which need to be captured through spatial and land-use 
planning strategy and policies for the distribution and logistics sector, include:
EDS, Section 3.5.5 – “Changes in operations of the logistics sector have resulted in different design of logistics space, with office space increasingly being located alongside 
warehouse and manufacturing space24. A sound understanding of this and strong engagement with businesses in this sector is likely to be key to ameliorating risks and identifying 
opportunities associated with automation.” 
EDS Section 3.2 - “the Borough Council needs to make this work to its advantage by engaging with the sector to identify supply chain, research and development, skills and 
inward investment opportunities that are linked to the Borough’s strategic location and quality of life offer.”
EDS Priority Theme 1 - “We will ensure that the logistics sector works to our benefit, working with partners to ensure that the workforce adapts to the new skills demanded by 
automation within the sector.”

The above examples are not exhaustive but indicate some of the key messages and elements of the EDS of direct relevance to the DPD.  It is essential that the Employment DPD 
provides a clear land-use planning strategy and policies for distribution and logistics and the Council must engage with ‘the market’ (developers and occupiers) regarding 
employment land issues.  
While the EDS refers to the demand for land in part as a ‘threat’, the NPPF requires local planning policies and decisions which allow the area to “build on its strengths, counter 
any weaknesses and address the challenges of the future” (NPPF, paragraph 85). The NPPF goes on to identify other key requirements of planning policies (at paragraph 86) 
including:
 -A clear economic vision and strategy which posi�vely and proac�vely encourages sustainable economic growth;
 -Set criteria, or iden�fy strategic sites for local and inward investment;
 -Seek to address poten�al barriers to investment, such as inadequate infrastructure; and
 -Be flexible enough to accommodate needs not an�cipated in the plan……and to enable a rapid response to changes in economic circumstances.

Therefore, the NPPF creates a clear and positive, proactive, and enabling context for the Employment DPD, some of which can and should be directly informed by content of the 
EDS.  In that context, key elements from the EDS which need to be reflected include:

"Depending on the outcome of this issues and options consultation process, Policy LP34 
Parking  will need to be revisited.  An updated policy approach is required to better 
reflect the clear evidence of a long-standing shortage of HGV Parking in the Borough, 
and the continued local and strategic need for additional parking and driver facilities.  It 
is essential that the DPD accords with the NPPF and responds to numerous other 
material considerations in the form of Ministerial announcements and government 
strategies and other documents which call for a more proactive and positive approach 
to planning for HGV Parking.  
These wider material considerations are referred to in more detail in response to 
Questions 3 and 14, but include:

 -The Department for Transport and AECOM, Na�onal Survey of Lorry Parking, 2017  
(and updated Sept 2022)
 -‘Future for Freight: a long-term plan’, Department for Transport (June 2022)
 -DfT ‘Call for Evidence’ regarding freight and logis�cs and the Planning System , July 

2023 
 -The NPPF, December 2023 which recognises the importance of providing adequate 

overnight HGV parking facilities including “taking into account any local shortages” 
(NPPF para 113). "

No "The consultation document covers a range of issues, including issues covered by questions below relating to HGV Parking.  For the 
avoidance of doubt, it is considered appropriate that the DPD should include issues relating to HGV parking – that issue is not always 
considered directly as a ‘strategic employment land’ issue, but should be covered by the DPD.  

It is essential that the DPD addresses this issue because of both the severe and historic shortfall in North Warwickshire, and also 
because of the supporting and enabling role such facilities have in the delivery of economic and other objectives.  The context for this 
element of the DPD preparation is provided by not only the NPPF (see paragraph 113), but also a number of other government 
statements and strategy documents, including (but not limited to):
 -The Department for Transport and AECOM, Na�onal Survey of Lorry Parking, 2017  (and updated Sept 2022) assessed the capacity 

of on-site lorry parking facilities in England, with analysis by region, with utilisation rates of (the comparison of the number of vehicles 
parked against current capacity) of 85% used as a threshold above which sites are effectively full.  The 2017 Survey Report showed 
utilisation in the West Midlands was recorded at 87%, up 16% compared with the situation in 2010.  The report identified seven 
parking shortage ‘hotspots’ across the country where the shortages were most pronounced – these included ‘Hams Hall to Dordon 
(around Birch Coppice)’ in North Warwickshire.  
 -‘Future for Freight: a long-term plan’, Department for Transport (June 2022)  – the report refers to current policy in regard to HGV 

truckstops and lorry parks (the NPPF and the Written Ministerial Statement 2021, above), and sets a clear goal of updating other 
government guidance to help ensure more high-quality roadside facilities for HGV drivers are provided.  The Transport Minister’s 
statement which accompanied the report included the clear request of the planning system that “we must act now”;
 -DfT ‘Call for Evidence’ regarding freight and logis�cs and the Planning System , July 2023 – this specifically includes a sec�on and 

questions regarding how to better facilitate the supply of HGV parking facilities, and with regard to how the better enable adoption 
of zero-emission energy infrastructure and charge points as part of moves to decarbonise the freight and logistics sector.
 -The NPPF, December 2023 – the NPPF was reviewed, with the clear requirement for ‘policies and decisions’ to recognise importance 

of providing adequate overnight HGV parking facilities including “taking into account any local shortages” (NPPF para 113). 

Also see the response to Question 14 of the consultation document.
"

Yes Don't know No No Past trends alone are not a reliable or appropriate basis for future planning.  There has been work undertaken by the 
British Property Federation (BPF)  focusing on the importance of considering other factors, and the flaws in planning based 
solely on backward looking ‘trend based’ or historic take-up data.  Key among these other factors to actively assess and 
consider is the evidence of a historic undersupply of land for the strategic industrial and logistics sector over approximately 
the last decade, and the lack of consideration of both current and future need, including existing latent but unmet market 
needs.  The BPF has worked with Savills and others to establish a methodology based around assessing the ‘equilibrium’ 
level of need and supply to assess the extent to which there has been under-supply of sites which should be factored in to 
planning site allocations and policies.  Understanding and responding to any historic under-supply is an important 
component of the evidence required to plan for the future – past trends alone are not sufficient or appropriate as an 
indicator of likely future ‘take-up’ or need.

No "If the Local Plan intends to plan for, and help address, both local and strategic employment site needs, larger 
sites will be required in the Local Plan.  With the introduction of mandatory Biodiversity Net Gain (BNG) 
requirements, and the need to create appropriate, high-quality sites with efforts made to minimise or remove 
adverse impacts on local amenity or landscape and visual impacts, the gross site area required for major 
employment sites is likely to increase.
Coupled with a tendency for many occupiers to require larger buildings, it is essential that suitable sites in 
excess of 25ha are identified and allocated as part of a mix of sites across all sizes to meet a range of local and 
strategic needs.
"

Yes Fairly open and flexible allocations – for example those which would allow a mix 
of B2 industrial and B8 distribution uses - are appropriate to enable ‘the 
market’ to respond, and also to ensure that Local Plan policies are able to 
respond to potentially changing economic conditions and market requirements 
(as required by the NPPF).  If allocations are too narrowly defined or restricted 
it may well prove to be an unnecessary barrier to delivering sustainable 
economic growth.  Imposing artificial subdivisions or caps on certain uses would 
likely limit choice and reduce economic opportunities and investment. Care 
should be taken to ensure that the evidence base and other information which 
informs the Local Plan does not over-simplify or mis-characterise the 
requirements and demands of different types of employment use.  For example, 
the narrative around Questions 10a and 10b refer an overly simplistic depiction 
of distribution and logistics development as ‘low density’ and manufacturing as 
having higher densities.  In reality, both of these broad sectors are diverse, and 
many distribution operations are becoming increasingly productive and efficient 
coupling automation with human resources which requires an increasingly 
diverse range of jobs and skills within each building, including high-skilled and 
technical or professional roles across IT and engineering fields to maintain and 
operate the modern and complex systems often installed in these buildings.   

Don't know? If criteria based policies are to be applied the 
criteria would need very careful consideration to 
strike the right balance between being relevant and 
appropriate to ensure flexibility while remaining 
clear and practical in a way which informs and helps 
both Applicants and Council.  They can play a key 
role in ensuring the policy framework remains 
relevant over time and incorporate flexibility which 
can ensure they remain relevant in response to 
changing circumstances.

Yes Yes 50 or more "The wording of Q12 (of the cons doc, Q33 on the form) implies a focus on ‘parking’ as opposed to overnight facilities 
including driver ‘welfare facilities’.  With regard to parking specifically, yes, all distribution-based sites should be (and 
are) required to ensure an appropriate level of parking for HGVs on site. Parking is required by parking standards and 
through consultation with the local highways authority in any event.  

Many distribution occupiers now often require ‘hub’ offices – these commonly include some driver facilities including 
toilets and showers, or places to sit and rest while vehicles are unloaded or loaded, etc.  Such on-site facilities can help 
meet the needs of drivers required to wait on-site and/or who are based on-site, and ensure no off-site parking or other 
amenity or safety issues close to these sites.  

These on-site facilities do not satisfy the significant need for specific road-side HGV parking and ‘truck stop’ facilities 
close to or on the strategic road network, or other key established strategic distribution sites and hubs (including rail 
freight terminals in North Warks).  The need for a network of high-quality HGV parking and driver welfare sites is in part 
generated by the need for HGV drivers to stop regularly to comply with the regulations and laws regarding driving 
hours and rest.  They are required to stop and rest, including some longer stops to sleep, en route between their origin 
and destination – facilities at either (or even both) ends of their journey will not stop or prevent the need for other 
facilities elsewhere, and these need to be planned for.
In this context, the response to the challenges and problems caused by the current shortage of HGV parking and driver 
facilities will not solely be met by all new employment sites including some provision on-site.  The DfT National Survey 
was clear on the severity of the shortage in this area and designated a ‘hotspot’ extending from the Hams Hall area to 
Birch Coppice.  The presence of major distribution hubs, and the convergence of several strategic road and supply chain 
routes means provision has to be more than simply providing more HGV parking spaces on distribution sites, but 
requires purpose-built facilities for drivers and vehicles at appropriate places on the strategic road network.

The implication of Question 13 (of the cons doc) is that (all?) strategic employment site developers may be required to 
include new HGV parking facilities on-site beyond that provided ‘on plot’ as part of each individual building.  Relying on 
site size alone is likely to be an over-simplification regarding the need or demand for new on-site facilities.  For example, 
site location is also likely to be a critical consideration as to whether or not such facilities are likely to be appropriate to 
meet a range of needs.  Only sites or locations likely to see relatively significant use by HGVs – major distribution parks 

Yes There is clearly a need for, and opportunities to provide, 
stand-alone lorry parking facilities which will help address 
the long-standing severe shortage within North 
Warwickshire.  These should provide secure Parking, toilet 
and washing facilities, somewhere to eat, and to support 
the 'low carbon' agenda, facilities should make provision 
for a range of refuelling and electric recharging facilities. 

No Yes Across the Borough The economy is Borough-wide. Don't know? Don't know? Yes Supplementary 
Planning Docments

Don't know? Don't know? Don't know? Don't know? Yes Local evidence and understanding of the need for, and demand for, HGV parking and roadside driver facilities, and an assessment of the most 
suitable sites to deliver such new facilities - this is likely to require a review of suitable sites currently within the green belt.  Such a site exists 
close to Hams Hall, east of the M42 corridor and adjacent to A446 Lichfield Road (north of Marsh Lane).

"There is a need for, and opportunities to provide, stand-alone lorry parking facilities which will help address the long-standing shortage within North 
Warwickshire.  The presence of regionally significant and well-established (and some full/complete) distribution sites, such as Hams Hall, requires additional 
provision beyond that secured through policies requiring on-site provision at new strategic employment sites (see earlier questions).  Such facilities are vital 
to enabling HGV drivers to do their jobs safely and legally.  Continued growth of the logistics sector, and the continued use of major strategic routes by large 
volumes of HGVs underline the need for a proactive response involving a number of new site allocations to address historic unmet needs as well as current 
and future needs, and improve local amenity and highway safety.

The National Survey of Lorry Parking, 2017 (updated Sept 2022) assessed the capacity of on-site lorry parking facilities in England, by region. Utilisation rates 
(the number of vehicles parked against capacity) gave an indicator of where capacity is struggling to meet demand, with 85% used as a threshold of when 
sites are effectively full. The 2017 Report shows utilisation in the West Midlands was recorded at 87% (up 16% from 2010). The report identified seven 
parking shortage ‘hotspots’ where the shortage is most pronounced including ‘Hams Hall to Dordon (around Birch Coppice)’.  The 2022 updated survey 
report confirmed that on some metrics the situation was worse in 2022, but overall the picture was shown to be largely unchanged with very high levels of 
demand and very high utilisation rates, including in the West Midlands where the shortage sits between ‘serious’ and ‘critical’.

The DPD must respond directly and positive to this long-standing shortage - this is a strategic and economic issue. The NPPF requires a positive approach, and 
numerous Government and Ministerial announcements have continuously underlined the need for urgent action to increase the supply of new sites through 
the planning system.  These include:
 -‘Future for Freight: a long-term plan’, Department for Transport (June 2022)  – refers to current policy in regard to HGV truckstops and lorry parks (the NPPF 

and the Written Ministerial Statement 2021), and sets a clear goal of updating government guidance to ensure more high-quality roadside HGV facilities are 
provided.  The Transport Minister’s statement which accompanied the report included the clear request of the planning system that “we must act now”;
 -DfT ‘Call for Evidence’ regarding freight and logis�cs and the Planning System , July 2023 – specifically includes a focus on how to be�er facilitate the supply 

of HGV parking facilities, and how to better enable adoption of zero-emission energy infrastructure and charge points as part of moves to decarbonise the 
freight and logistics sector.
 -The NPPF, December 2023 – the updated NPPF includes the clear requirement for ‘policies and decisions’ to recognise importance of providing adequate 

overnight HGV parking facilities including “taking into account any local shortages” (NPPF para 113). 

The location of such facilities will be key, and the DfTs ‘Hotspot’ area provides a directly relevant context and starting point. The Hotspot is focused on key 
strategic road north-south and east-west corridors, including the M42 and A5, anchored by employment sites of strategic significance (Hams Hall and Birch 
Coppice). This area sees not only demand/need for HGV parking associated with the operation of these rail freight terminals, but also other sites, plus EDP12 No specific Comments No specific comments

EDP13 Atherstone TC  NW considered to be vulnerable to automation yet the plan seems to be particularly weak with no clear strategy for addressing the challenge. 
Welcome "Call for Sites" which includes all developments - not just employmnet sites in isolation. 

EDP14  I would like to raise the following concerns with regards to bio diversity net gain! IM have indicated that the land to the rear of Workhouse Cottage 
where we live would be their bio diversity module. Would be hard to see much if any gain it already enjoys fantastic diversity of wildlife etc due to it 
being surrounded by natural established hedgerows, a variety of ground nesting birds an abundance of pheasants, ducks, geese etc there is also a 
natural Brook located,  we have bats roosting an a wide variety of voles, shrews and expect Badgers are very close and most definitely along with foxes 
in the nearby woodland approximately 100 metres to the north of our location, then onto the South of our location across Church Lane where IM intend 
to develop their large units etc the soil is of extremely good quality between 1 and 2 grade, it also enjoys a pond with an island in the middle where local 
fishing clubs and residents have fished for more than 45 years.  There is a myriad variety of duck species Mallards, coots, Teal etc there is a plethora of 
Canada Geese and a mating pair of North American Snow Goose in the past there have been swans. With regards to owls we have several different 
species within the pond and wooded areas these include barn and tawny owls etc. I have observed peregrine falcons and hawks hunting around the 
area there is a parliament of rooks and a plethora of ravens etc. Around the pond area corn bunting can be found along with the Marsh warbler. 
Wishaw parish Church which is close by is home to Woodpeckers and many birds! In the spring time the pond becomes full of spawn of both frogs and 
newts that migrate across the road from there to the Spinney, the migration period lasts for 2 weeks over the spring which is of current concern as due 
to the loss of Wishaw Lane it has become a rat run. I must also comment that with regard to the IM amazon building its as though the entire area is 
bathed in daylight due to the constant led lighting which has of course affected the food chain with the over activity of flying insects, it is hard to see 
how IM or anyone else can achieve any substantial bio diversity net gain apart from which it will decimate a village that is home to St Chad's doomsday 
Church. 

EDP15 I would l ike to ra ise the fol lowi ng concerns  with rega rds  to bio divers i ty net ga in! I M have i ndicated that the l and to the rear of Workhouse Cottage  near to 
where we l ive would be their bio divers i ty module. I  feel  I  must comment i t would be hard to s ee much i f any ga in i s  poss ible ,  i t a l ready enjoys fantastic 
divers i ty of wi ldl i fe  a nd outstanding fe atures  due to i t being surrounded by natural  es tabl i shed hedge rows , a  variety of ground nesting bi rds  a n 
abundance of pheasants , ducks , geese a nd other wi ld bi rds  there i s  a lso a  natural  Brook l ocated,  where we l ive we have bats  roosting,  a n , vol es , s hrews  
and expect Badge rs a re very cl ose a nd most defi ni tely along wi th foxes  i n the nearby woodland. In a ddition to this  i n the grounds  where IMintend to 
develop their l arge uni ts  e tc the s oi l  i s  of extreme ly good qual i ty betwe en 1 and 2 gra de, i n a  world of increas ing instabi l i ty removing fe rti le a reas  to grow 
crops  undoubtedly dimi nishes  our a bi l i ty to feed ourselves . The a rea  enjoys a  pond with a n i s land i n the middle where l ocal  fi shing clubs  a nd res idents  
have fi shed for more than 45 years  i t i s  extreme ly we l l  es tabl i shed. There i s  a  myriad variety of duck species  Mal lards , coots , Te a l  e tc there i s  a  plethora of 
Canada Geese a nd a  mating pa i r of North American Snow Goose i n the past there have been s wa ns . With rega rds  to owl s  we have s everal  di fferent s pecies  
wi thin the pond a nd wooded a reas  these i nclude barn a nd ta wny owl s  etc. I  have observed peregri ne fa lcons  a nd hawks  hunting around the a rea  there i s  
a  parl iame nt of rooks  a nd a  plethora of ravens  etc. Around the pond a rea  corn bunting can be found a long wi th the Marsh warbler. Wi shaw parish Church 
which i s  cl ose by is  home  to Woodpecke rs  a nd many bi rds! I n the s pring time  the pond become s  ful l  of spawn of both frogs  a nd newts  that migra te a cros s  
the road from there to the Spinney, the migra tion period l as ts  for 2 weeks  over the s pring which i s  of current concern a s  due to the l oss  of Wi shaw Lane i t 
has  become  a  ra t run, mass ive i ncreases  i n tra ffic s erve only to i ncrease the a l ready strained l ocal  roads  a nd undoubtedly wi l l  l ead to fata l i ties  of which 
there have a l ready been 2 in the l as t 5 years  l ocal ly. I must a lso comment that with rega rd to the IM ama zon bui lding i ts  a s  though the enti re a rea  i s  
bathed i n daylight due to the constant l ed l ighting which has  of course a ffected the food chain with the over a ctivity of fl ying insects , i t i s  hard to s ee how 
IM or a nyone e lse ca n a chieve a ny substantia l  bio divers i ty net ga in a part from which i t wi l l  decima te a  vi l lage  that i s  home  to St Chad's  church. 

EDP16 Mancetter  PC Need to employ a Tourism Manager which will help with employment. The Borough should consult with what uses are permitted with strict criteria for 
vehicles, they should be within the curtilage of the unit they rent or purchase

EDP17 Spawforths Yes Consider that Junction 9 would be the driving force to 
delivering investment to deliver a new transport link, 
Speculative piecemeal development would not achieve this 

Yes Amend Local Plan Vision to reflect need for 
strategic employment

Yes Refelect 2023 Framework and Planning 
Practice Guidance. Identify sites for 
potential allocations including J9/M42 
(see maps) 

At least 2041 Yes Yes No Yes, but has underestimates and 
shortcomings.

No. They should not be sole determinant. Include past take up rates, demographic assessments of labour supply, sectoral and 
employment forecasts and projections, studies of business trands and econometric 
projections for example. 

in strategic terms assessment of 
"immediate need" needs to be 
considered in context of the time it takes 
to deliver sites. therefore a longer term 
view/interpretation needs to be taken.

Evidenced by supply and 
demand in the context 
of the time it takes for 
sites to be delivered 
and market indicators.

No This sould trigger a local plan 
review

No, 9000 sqm may be a useful defining criteria 9000 sqm may be a useful 
defining criteria

No Prevents flexibility in market. Should 
provide a range of sites that can 
accommodate a range of employment 
uses.

No See earlier esponse around flexibility of market. None, focus should be on strategic employment sites sites that can 
accommodate 
9000+sqm

No. Policy LP6 sufficient and allocation of Hub site at 
J9/M42

N/A Yes Will depend on site proposal 
circumstances

As used in HEDNA and WMRESS Studies. Yes, where suitability of site permits. No, focus should be on strategic sites. No Much of land/sites in Area 2 and targetted by Logistics industry will 
include Grade 2 land. Strategic sites are limited in where they can go.

No No Focus should be on 
providing strategic 
sites.

No N/A Yes Yes Yes,  whereplanning 
policies go beyond 
BRegs they should be 
applied flexibly

Use SPD's N/A No, there is sufficient flexibility in system No. Focus on 
employment land 
provision.

No No No N/A Yes, focus on strategic employment need. Yes, best achieved by 
conditions on permissioms

No comment N/A N/A None HEDNA requires revision. Review of GB required. No. Prologis request Coleshill Interchange site be an allocation and J9 Growth Hub

EDP18 WSP on behalf of HPG 
Developments

HPG is broadly supportive of the four strategic themes, however, suggest that the vision is more aligned to the NPPF and the need to not only ‘support’ business growth and 
innovation but to explicitly and proactively address the  requirements of NPPF. As currently drafted, the Economic Development Strategy is not sufficiently ambitious in its vision, 
priorities or purpose and does not set the correct tone or overarching strategy for the Employment DPD to then be aligned to. Similarly, the Strategy is not aligned with the 
WMCA Plan for Growth3 whichiden�fies ‘logis�cs and distribu�on’ as one of eight “economic clusters where the region can ignite above-forecast levels of growth”.

Warwickshire SEP 2024-2034, the EDPD should  fully align 
with the three overarching themes in the SEP.  The 
EDPDconsultation must be paused until such time as the 
Economic Development Strategy and ActionPlan has 
progressed its consultation. Also  EDPD needs to align with 
WMCA Plan for Growth

Yes, it is absolutely essential that as part of the Employment DPD NWBC should review 
Policy LP5(Amount of Development). Additional employment land must be allocated as 
part of the DPD process to ensure that there is sufficient employment land over the 
lifetime of the Local Plan including strategic sites, to adequately replace Policy LP6. See 
detailed supporting evidence and reasoned background in support of long term logistics 
growth.

LP5 There is a need for addi�onal employment sites of a variety of scales. However it is cri�cal that the EDPD priori�ses the need to 
address the shortfall of  strategic employment sites in North Warwickshire.

Strategic sites also offer the potential 
to bring forward small to medium sized 
units / for SME enterprsiesand 
poten�ally even the opportunity to 
incorporate incubator/start-up sized 
units, presenting an important 
opportunity to  address a mul�tude of 
employment needs

The plan period for the DPD should align to the Local Plan period 
(2019-2033). The DPD must seek to provide for the early 
iden�fica�on of requirement and alloca�on ofsites to meet the 
urgent need now. 

No, employment land simply cannot continue to fit in with the 
current development strategy of the Local Plan. NWBC has a track 
record of persistent under-delivery of employment land and not 
addressing strategic employment land. Thereis both an immediate 
and future demand for employment land (in particular strategic 
employment land), which o�en has specific loca�ons requirements 
which do not fit with the current local plan’s se�lement hierarchy

In the event that there is a need 
for strategic employment land 
that cannot be met on suitably 
located land outside the Green 
Belt, then there may be a 
requirement to look at Green Belt 
sites which will require a fresh 
Green Belt review.

HPG is supportive, in principle, 
of the use of the HEDNA as a 
basis for an employment land 
requirement for the DPD.

No comment An immediate need is a need or ‘a 
certain type of employment land’ (e.g. 
for example, strategicemployment land) 
which cannot be met through allocations 
or forecasted supply in the plan.

An immediate need can 
be demonstrated when 
a lack of supply and 
demand can be 
evidenced. The 
Cushman & Wakefield 
ELS is clear that both 
quantitively and 
qualitatively, beyond 
the immediate supply 
for local needs 
allocated by the Local 
Plan, there is asevere 
shortage of 
immediately available 
development land.

Yes, the Employment DPD threshold for Strategic Employment sites should be the same i.e over 25 hectares. Yes, land should be allocated for specific employment types but take a 
flexible approach to include Class E, B2 and B8.

To ensure that sufficient land is 
brought forward to address the 
immediate and future need so that a 
range of employment types can be 
delivered. Flexibility needs to be 
provided to allow sites to meet market 
signals, to change and deliver 
innovation.

Flexibility needs to be provided to allow sites to meet market 
signals, to change and deliver innova�on.

No further comment NWBC should also plan for the sufficient provision of 
overnight lorry parking in the Borough to address an 
identified need and should assess the suitability of 
sites/proposals in a sequential manner (i.e. a 
prioritisation of non-Green Belt sites that can provide 
direct access to the Strategic Road Network and that 
meet an identified need).

Whilst we do not consider it essential 
that all employment sites include an 
element of lorry parking (noting that 
some smaller employment sites may 
not even be served by HGVs and 
therefore it would place an undue 
requirement on such development to 
include lorry parking provision), lorry 
parking should be considered as a 
desirable element for large 
employment sites (such as strategic 
employment sites) with a threshold of 
over 25ha.

lorry parking should be considered  
for large employment sites (such 
as strategic employment sites) 
with a threshold of over 25ha.

Strategic employment sites with a threshold of over 25ha. Any proposals which can deliver additional lorry 
parking, meeting an identified need should be given substantial weight, particularly where there are no 
other locations nearby which could meet this need, and this should be clearly recognised in policy and 
through the provision of specific site allocations.

The Employment DPD should absolutely include allocations 
for overnight lorry parking provision (whether it be as part 
of wider employment allocations or as standalone 
allocations)

HPG are supportive of both the 
continued development and 
diversification of the rural economy.

The DPD should not include policies that restrict or 
prevent the diversification of rural businesses and Policy 
LP13 is considered to sufficiently control the retention/loss 
and diversification of existing rural businesses through its 
criteria based approach.

HPG considers that policy support 
should be given for employment 
development proposals that 
incorporate on-site energy 
infrastructure that helps the Borough 
transition towards a low / zero carbon 
economy, such as the provision of 
solar PVs, EV charging provision (car, 
LGV and HGV), and the potential to 
accommodate zero-emission goods 
vehicles, whichever emerging 
technology or technologies eventually 
becomes the long-term solution 
(including battery-electric, hydrogen 
fuel-cells and/or electric road 
systems). Significant weight should be 
given in policy to sites/development 
proposals that are ‘all electric; and/or 
‘net zero ready’ and would make a 
significant contribution to the process 
of decarbonising the road transport 
sector, particularly along the A5 
corridor which is identified in LTP4 as 
being deficient at the present time.

No, the Employment DPD 
should not have a specific 
policy, relating to, or seeking 
avoidance of loss of Grade 1 or 
2 agricultural land.

The NPPF does not prescribe a policy test for Grade 1 or 2 agricultural 
land. Whilst any loss must be considered in the balance it would be 
wrong for local policy to direct development away fromGrade 1 and 2 
agricultural land. There is no national policy to support this approach.

Major or strategic employment 
site allocations should be capable 
of facilitating an 
area/elementspecifically for small 
to medium units.

Provision of small to medium 
sized units are often facilitated 
by overarching strategic-
scaledevelopment, and such an 
approach responds directly to 
the need for smaller ‘starter’ / 
‘incubator’units targeted at 
local businesses, as identified in 
the Coventry & Warwickshire 
Sub-RegionalEmployment 
Market Signals Study 2019 
(CWSREMSS 2019).

Major or strategic employment site allocations 
should be capable of facilitating an 
area/elementspecifically for small to medium 
units

HPG also notes that 
the need for such 
planning/market 
interventions (i.e., 
provision of small 
scale/affordable 
employment units 
facilitated through 
delivery of 
major/strategic 
employment hubs) 
would not be 
required if NWBC 
were to allocate 
sufficient 
employment land to 
meet market 
demand.

No comment No comment No comment NWBC must be 
mindful of how 
applying such 
policies and 
initiatives can impact 
on businesses and 
viability.

Any such policy 
should include a 
mechanism to 
demonstrate that 
some measures may 
render development 
unviable and allow 
suitable flexibility to 
respond to this.

No comment Policy should also be 
supportive of proposals 
that include 
measures/commitments 
to achieving carbon 
reduction, such as 
through the inclusion of 
on-site renewable 
technologies and design 
commitments/measures 
that achieve a ‘net zero 
ready’ status.

Policy should also be 
supportive of 
proposals that 
include 
measures/commitme
nts to achieving 
carbon reduction, 
such as through the 
inclusion of on-site 
renewable 
technologies and 
design 
commitments/measur
es that achieve a ‘net 
zero ready’ status.

No comments No comments No comments No comments HPG strongly 
supports the re-use 
of demolition and 
waste material on-
site as far as 
practicable, however 
the re-use of 
demolition and waste 
material should not 
be a matter that falls 
within the remit of an 
Employment DPD.

HPG considers that 
building design can 
be adequately 
addressed through 
the existing Local 
Plan policies

Nevertheless, as 
identified elsewhere 
in these 
representations, 
there may be scope 
within the 
Employment DPD to 
provide clearer policy 
support for 
employment 
development 
proposals that 
incorporate on-site 
energy infrastructure 
that helps the 
Borough transition 
towards a low / zero 
carbon economy, 
such as the provision 
of solar PVs, EV 
charging provision 
(car, LGV and HGV), 
and the potential to 
accommodate zero-
emission goods 
vehicles

Existing policy in the Local Plan is 
sufficient in that it allows an assessment 
of compliance with policy (in terms of 
lighting impact) to be carried out by both 
the applicant and decision-maker.

HPG has no particular 
comments to make in 
response to these 
questions, although 
reserves its position to 
comment on the matter in 
future submissions.

No comments No comments No comments No comments No comments No comments

EDP19 Asteer Planning (on behalf of 
Richborough Estates)

Richborough considers the EDS does not fully reflect the need, nor growth potential of the logistics sector – which significantly underplays North Warwickshire’s role in supporting 
the logistics sector as a core location in the UK’s ‘Golden Logistics Triangle’ and key location identified for growth.Notwithstanding this, the EDS does recognise, in part, the 
strength of the logistics sector and the role it has played in economic growth in the Borough; which should be reflected in the Employment DPD. In addition to the EDS, the 
Employment DPD should recognise key evidence base documents that point to a significant need for strategic scale employment in North Warwickshire, including the WMSESS 
and the Coventry and Warwickshire HEDNA – which should carry significant weight in plan making in accordance with the NPPF and PPG

Yes - LP5 The emerging DPD should also consider 
existing evidence which points to a 
significant strategic employment need, 
including: WMSESS, The Coventry and 
Warwickshire HEDNA, 

Whilst there is a clear, immediate and demonstrable need for strategic employment land, any review of the employment policies of 
the Local Plan should review all types of employment land, given the interlinkages between different types of employment land and 
the potential for emerging sites or allocations to deliver a mix of employment uses on a single site.

Whilst there is a clear, immediate and demonstrable need for 
strategic employment land, any review of the employment 
policies of the Local Plan should review all types of employment 
land, given the interlinkages between different types of 
employment land and the potential for emerging sites or 
allocations to deliver a mix of employment uses on a single site.

In relation to plan making, the NPPF states that “succinct and up-to-
date plans should provide a positive vision for the future of each 
area; a framework for meeting housing needs and addressing other 
economic, social and environmental priorities; and a platform for 
local people to shape their surroundings”. Whilst it is not 
procedurally inappropriate to prepare bespoke DPDs that deal with 
specific areas of plan making, strategic employment policies and the 
allocation of employment
land has the potential to significantly impact on the need for other 
uses, particularlyhousing. For example, a significant increase in the 
employment land requirement, which we consider is fundamental 
to addressing the shortfalls associated with the adopted Local Plan, 
would require consideration of the impacts of this employment 
growth on housing needs. In addition, the Employment DPD is 
planning to extend to a Plan Period beyond 2033, whereas the 
remaining policies will require update before the end of the adopted 
Plan Period in 2033. It will therefore require an additional full or 
partial update of the Local Plan to take place, following the 
adoption of the Employment DPD. It is our view that the  should 
instead consider a full update of the Local Plan to avoid a piecemeal 
approach to plan making, and to ensure that the full housing, 
employment and other needs of the Borough are met over an 
appropriate and long term time horizon

Significant need for strategic 
employment land in the Borough, 
particularly in the M42 corridor 
(Area A / Area 2 in the WMSESS). 
There is currently no supply of 
land in the Borough to meet this 
need, No strategic allocations in 
the adopted Local Plan to meet 
this need. On this basis, the 
Council must sequentially consider 
both the Green Belt and the 
Strategic Gap to meet this need, 
and must undertake a Green Belt 
and Site Assessment exercise to 
understand how and where the 
Borough can meet its needs

Richborough considers that the 
HEDNA is a useful starting point for 
establishing the Borough’s 
employment needs. However, as 
set out in our response to Question 
2, as part of a planning application 
being prepared for Junction 9, LSH 
has undertaken a detailed review 
of the HEDNA, which has identified 
a number of flaws and gaps in the 
methodology.LSH has sought to 
correct these flaws to present a 
more accurate assessment of 
need, based on the approach 
taken in the HEDNA, which would 
require a minimum of 983ha of 
strategic B8 employment land 
across Coventry & Warwickshire to 
2050. 

Richborough considers that immediate 
need, as referred to in Policy LP6, is 
demonstrable evidence of demand for a 
certain type or types of employment 
land that cannot currently be met in the 
Borough through either. This can be 
demonstrated by:
• Existing evidence at a regional and sub-
regional level, including the WMSESS and 
HEDNA, which identify a critical need for 
strategic employment land;
• Evidence that will be submitted by 
Richborough in a Planning Application on 
land at Junction 9, prepared by LSH, 
which identifies a significant and 
immediate need for employment land; 
and/or
• An employment land assessment being 
undertaken by NWBC to support the 
Employment DPD, which considers the 
employment land requirement for the 
Borough and how it can meet this need

we believe that there is 
a clear, evidenced and
identifiable need for 
strategic B8 land in 
North Warwickshire; 
and specifically in Area 
A / Area 2 of the 
WMSESS, which is 
identified in Policy LP6

We do not consider that there should be an arbitrary threshold for what is considered to be a strategic site Richborough considers that it is important 
that employment sites contain sufficient 
lorry parking to meet their own 
operational needs. The proposals at 
Junction 9 provide an element of lorry 
parking that will ensure that the site has 
no impact on parking on the surrounding 
highways network and which will provide 
overnight parking for users of the site 
(where necessary)

Richborough considers that policy 
should provide flexibility on the 
type, mix and use of employment 
land on strategic allocations, 
which respond to individual site 
characteristics and overall 
employment needs; including the 
inclusion of a mix of smaller units 
(including
B2 use) where:
• The mix of units responds to a 
site’s constraints or characteristics 
(to ensure larger strategic sites 
are not underutilised);
• A mix of units complements the 
wider employment offer on a site 
(whethercomplementary or 
ancillary); and
• Where, through the plan making 
process and the development of 
the evidence base, a need for 
different types of employment is 
established

Richborough consider that an updated North Warwickshire (LPA specific) employment land assessment should be undertaken to understand the need which 
the Borough must accommodate (particularly given the regional scale of existing studies, including the WMSESS and HEDNA) given its location in the prime 
M42 Corridor

EDP20 Turley (for IM Properties) Yes. The EDSAP vision & objectives. The EDSAP vision & objectives. No. Focus on the identification, and delivery of 
strategic land, as per policy LP6.

No. Focus on the identification, and delivery of strategic land. This submission forms part of the Turley submission as an Industrial , 
Logistics Needs Assessment Appendix, in support of the IM Thrive site.

2041 to mirror the HEDNA No A new economic -led 
development strategy 
needs to ne 
incorporated into the 
EDPD, See detailed 
submission.

Yes No as the EDPD is about 
removing a specific site 
or sites for a specific 
purpose (very special 
circumstaces?) and not 
reviewing the wider GB 

HEDNA provides a good starting 
point.

No. See Savills IL&NA Report - Industrial and Logistics Needs Assessment and Demand methodology See Savills IL&NA Report - Industrial and Logistics Needs Assessment and Demand 
methodology

It is undefined and should not be applied 
in the EDPD

Not a test of soundness 
and NPPF, Guidance 
and case law does not 
indicate how 
"immediate" need can 
be demonstrated.

Planning conditions  can be applied to ensure vsites are 
implemented quickly.

See para 33 of the NPPF, 
through Local plan review.

Yes (25 ha) N/A Yes. The EDPD should should allocate land for the specific emplomyent types 
listed in table 11.2 of the HEDNA.

The approach would ensure 
approximately  a third of developable 
land would be safeguarded for 
manufacturing and R&D uses.

EDPD should what proportions of land are to be allocated for 
specific uses.

No , other than those associated with , or ancillary to, 
successful operation of employment uses.

See HEDNA for 
requirements.

See HEDNA for requirements. See HEDNA for 
requirements.

Yes. EDPD should determine  needs 
and locations.

Where parking beyond operational requirements is provided it should give added weight to the proposal. Yes, subject to there being a demonstrable need. EDPD 
should consider Option of allocatinga strategic lorry 
parking site.

No comment No comment No comment No comment No comment No comment No comment Yes. HEDNA does not demonstrate 
need for units at an affordable 
rent level.

EDPD could clarify that added weight will be 
applied to this benefit in decsion making.

No comment No comment No comment No comment No, EDPD should set 
new standard for 
employment 
development if this is 
anmbition of NWBC.

Not if NWBC ambitions 
to meet net zero are to 
be accelerated.

No due to 
disadvantages of 
system addressing 
regulated energy use 
only, no firm timetable 
for future 

EDPD can address this issue 
or a standalone Net Zero 
Carbon DPD similar to 
Warwick DC's.

See submission details 
provided., listing a 
range of on and off-site 
measures.

No further comment No further comment No further comment No further comment No further comment Would welcome 
inclusion of place based 
and building based 
design criteria. These 
can be accommodated 
by Thrive via the Vision 

Recommend climate 
change and zero carbon 
are dealt with in own 
section and/or group of 
non-strategic policies.

Yes, in respect to lighting and the Council's 
SPD.

No comment No comment No comment No comment There are existing deficiencies in the 'HELAA' around information required for 'site accessibility'. "Key Locationalconsiderations" should be 
considered/included to ensure sustainable pattern of economic development is planned for.

s Reciommend the EDPD be prepared under existing plan making regime, progressing to Reg 19 consultation in autumn 2024.

EDP21 Savills (for BOC) BOC support the inclusion of Policy LP6 in the Local Plan and would like to see it 
protected. LP6 supports delivery of large-scale employment provision along the M42 
belt, where the demand for such land is very high. The policy would support 
development of the site by BOC and would allow it to provide the subsequent
public benefits

the term “immediate need” should remain flexible and 
should be justified by each developer on a case-by-case 
basis.

EDP22 Stoford Yes. The Priority Themes within the Strategy The Priority Themes within the Strategy should be carried 
through to the DPD and used to guide the policies within it.  
This includes ‘Supporting Business Growth and Innovation.’

Yes - Policy LP2 – in respect of considering potential sustainable locations within the 
Green Belt, but adjoining the market towns, including Coleshill or additional areas of 
growth.
Policy LP3 – The Green Belt should be reviewed in light of the pressing need for 
additional employment land, given the supply of land (See AMR 2023) is under 10ha (i.e. 
when outstanding allocations without planning permission, and non-commenced sites 
with planning permission, are added together).  We have prepared an accompanying 
document to support these representations that sets out how land at Brickhill Farm, 
Coleshill (Junction 4, M6) no longer fulfils the purposes of the Green Belt.
Policy LP5 – the amount of development required should be reviewed.  The 
requirement is not based on up-to-date information, and the supply towards meeting 
this figure is equally too low, to meet market demands.
Policy LP6 -  this policy concerns additional Employment Land beyond the allocations.  
The evidence base referred to within this policy has been updated, with a WMSESS 
Stage 3 report now with the Council for consideration.  The Policy should reflect this and 
other evidence, including the Coventry and Warwickshire HEDNA.
Policy LP11 – This policy concerns economic regeneration. The policy refers to 
development outside of settlement boundaries, being considered against LP2.  LP2 is 
out of date.  Policy LP11 should also be more positively prepared.
Policy LP 39 – This policy lists the employment land allocations.  Given most are now 
consented/developed/under construction, it is appropriate to review this policy.

LP2, LP3, LP5, LP6, LP11, LP39. No The employment land supply within the 
Borough is insufficient to meet the 
demands of occupiers.  The DPD should 
not limit the content covered, to 
strategic employment land. The 
strategic employment land needs for 
North Warwickshire have also not yet 
been quantified.   The HEDNA figures 
have yet to be apportioned to the 
Districts and City, and it would be 
premature of this DPD to consider only 
strategic land, given the quantum is 
still to be determined. The DPD should 
address all forms of employment land, 
across sizes and not only strategic ones.

2050 (to mirror data from Housing and Economic Development 
Needs Assessment)

No The current strategy 
does not provide for 
growth that would 
capitalise on the 
opportunities afforded 
by the M6, M42 and 
the M6 Toll.  The 
strategy should also 
enable the 
development of 
previously developed 
land where it is within 
the Green Belt – such 
as the current HS2 
depot at junction 4 of 
the M6.

Yes Don't know - We 
consider that Policy LP6 
within the Local Plan 
does allow for sites 
within the Green Belt 
to be considered for 
employment 
development, however 
the criteria must be 
satisfied.  In the event 
that this DPD becomes 
subsumed into a review 
of the Local Plan, it is 
our view that a review 
of the Green Belt will 
be required, because 
the Plan will be 
preparing a long-term 
strategy for growth, 
and a review is 
necessary to ensure 
that all sustainable 
locations are 
considered fairly.

Yes No Consideration should be given to more recent take up and occupier demands.  

There is also a growing need to ensure there is a sufficient supply of sites to meet 
replacement stock requirements arising from aged stock that is no longer fit for 
purpose, either in terms of size, energy efficiency etc. Furthermore, it is essential that 
the Council adequately account for employment sites lost to other uses, such as 
residential development, and ensure sufficient sites are brought forward to address 
these losses. Alsop potential unmet needs from Coventry need considering.

‘Immediate need’ in the context of LP6, 
must at this stage (given the severe 
shortage in available land) be a need 
which cannot be satisfied by an existing 
allocation or extant planning permission 
within North Warwickshire, 

it is our view that the 
immediate need has 
been triggered by the 
publication of the 
HEDNA.  We note that 
at present, only 
Nuneaton and 
Bedworth Borough 
Council (NBBC) has 
progressed it’s Local 
Plan to a stage whereby 
a notional figure 
towards meeting the 
HEDNA B8 Strategic 
Land element, has been 
proposed.  

Each site is different.  Ordinarily planning permission will 
be granted for 3 or 5 years, with a condition requiring 
commencement.  This is sufficient enough, and in some 
cases may be extended if an applicant considers it is 
necessary to do so 

The supply of available 
employment land is currently so 
stark, that it would be 
unreasonable for actions to be 
taken, in the unlikely event that 
a site is not delivered.  There 
are several factors that could 
hinder a site’s delivery – these 
could be unforeseen issues too, 
and that take longer work 
through. 

No The Employment Land DPD 
needs to facilitate the 
allocation of both strategic 
and non-strategic sites given 
the shortage of land for 
employment use.  The size of 
site that might be 
considered ‘strategic’ will 
also need to be flexible in 
terms of how the term is 
applied.  For example, a 
sustainable, edge of 
settlement site should not 
be ruled out from allocation 
if it were 20ha and the 
threshold were to be set at 
25ha.  The question also 
must be addressed 
regarding net and gross site 
areas.  Only considering sites 
of 25ha gross for example, 
will not deliver 25ha net 
employment land. Some 
sites will achieve more 
competitive gross to net 
ratios that others.

Equally, size should not take 
priority over suitable 

No The type of employment use/types of 
occupiers are attracted to a site for a 
number of reasons, and it is the 
function of the market to respond in 
this way.  The strengths of North 
Warwickshire lie in the motorway 
connectivity that runs through the 
Borough, and it should be a strength 
that is played to, and not resisted.  The 
perception (asserted in the preceding 
text to question 25) that logistics and 
warehousing equates to fewer jobs 
than manufacturing or technology is 
not substantiated. .  It is a false 
assumption to suggest that one sector 
is more valuable than another.  As 
automation has increased within the 
logistics sector for example, this has 
given rise to an increased skill set of 
jobs within those buildings – including 
I.T. and engineering to maintain those 
systems.  Land should not be allocated 
or one type of employment use over 
another, as part of an attempt to 
broaden the types of uses and their 
sizes.  

No As stated in the previous response, employment allocations 
should not be subdivided by type and/or use, including a 
percentage of use per site.  This role is for the market.  

No specific comment N/A N/A N/A Yes. No No size suggested. Given the extensive Motorway and A road infrastructure within 
North Warwickshire, providing lorry parking facilities through the 
Local Plan or DPD is a proactive option.  We have not suggested 
limiting this provision to a size threshold, given the absence of 
evidence to form a conclusion.  Lorry parking facilities should 
include appropriate amenities, and be located close to 
Motorways or A roads, to maximise their potential benefits to 
users.  We do not consider that locating lorry parks only within 
employment allocations is a necessary restriction.

No unnecessary restriction No comment No comment No comment No comment No comment No comment No comment No. - Major/strategic employment 
sites are usually dependent on the 
delivery of infrastructure that can 
only viably be considered where 
the land values associated with a 
larger unit(s), effectively unlocking 
the site, are in play.  Smaller and 
medium sized units may follow on, 
however this is a force of the 
market and not planning policy.  It 
will also be dependent on the 
affordability of the occupier and 
the willingness of the landowner to 
sell and at that price.  Non-
strategic/major sites may require 
less infrastructure and be capable 
of supporting smaller and medium 
sized units.  Policy should be 
flexible enough to allow for any 
thresholds to be exceeded if there 
is occupier demand to do so.

Yes - in some instances Other - see next response The principle of 
supporting start up 
businesses is accepted. 

We do not consider that 
limiting the approach to 
providing start up units 
at affordable rent is 
something that should 
be limited to certain 
areas of the Borough, 
e.g. rural areas, or 
certain settlements.  A 
more proactive and 
positively worded policy 
(as opposed to site 
allocation?) maybe 
appropriate.

Yes - Potentially. - Where a site 
is already supportive of start 
up/incubator units, the land 
values/achievable rents are 
more likely to be commensurate 
with that continued use.  If the 
land is removed from the 
‘supply’ of such sites, and 
redeveloped, it is more likely 
that land values will rise and the 
ability to deliver future 
incubator units on the site, less 
likely.

No comment The use of Regulation is too 
rigid. 

Yes (in combination 
with Building 
Regulations)

Yes Yes Supplementary Planning 
Documents

A requirement to be 
consistent with Building 
Regulations at that 
time of construction.

Yes Greater flexibility is 
welcomed and will 
assist developers and 
landowners when 
considering their 
investment in land.  A 
positively framed policy 
would be welcomed to 
encourage the change 
of use/redevelopment 
of existing sites.  .  Any 
losses of employment 
land must be monitored 
and accounted for in 
future employment 
land supply calculations.

No comments No No further comment None of the above No Yes No further comments No further comments No further comments No further comments We consider that in addition to those criteria listed within the HELAA, the distance of an employment site to a motorway junction or A road, 
would be useful additions.

The Council must decide whether the current LP6 policy is worded in such a way that it can apply to the release of Green Belt sites.  Given the severe 
shortage of readily available employment land, the release of Green Belt to satisfy future needs is apparent in our view.  If LP6 is not considered to be 
sufficient, the Green Belt review must commence in a timely manner.  Alternatively, it should form part of a suit of documents to inform the Local Plan as 
well as this DPD.

The DPD also needs to take forwards the HEDNA requirements (including an agreed proportion of the strategic employment land) and update these figures 
given they are already becoming dated.  

An employment land topic paper would be helpful, that sets out the status of each allocated site as at 31 March 2024, confirming whether it is under 
construction/completed/not started/with or without planning permission/completed.  The same exercise should be undertaken for all sites with planning 
permission too.

A developer /agents workshop would be helpful and could be an opportunity for the industry to flag occupier demands, including locations, size of sites and 
timeframes.

This matter is becoming urgent.  The preparation of a Loal Plan can take 3-5 years, and with our calculations pointing to less than 10ha of land being 
readily available for development, we consider that the DPD is now critical and must include the identification of additional land for development.  It is 
our view that this release should include Green Belt land. 
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Agenda Item No 9 
 
Local Development Framework 
Sub Committee 
 
24 July 2024 
 

Report of the Chief Executive 
 

Call for Sites 2024 

 
1 Summary 
 
1.1 This report informs Members about the Call for Sites and provides and seeks 

approval to take the next step forward in the process. 
 
 
 
 
 
 
 
 
 
2 Consultation 
 
2.1 Councillors Watson and Taylor have been sent an advanced copy of this 

report for comment.  Any comments received will be reported verbally at the 
meeting. 

 
3 Introduction 
 
3.1 The Call for Sites is an early opportunity for individuals, landowners and 

developers to suggest sites within the borough for development over the next 
20 years. The site suggestions received will be used to inform the preparation 
of the new Employment DPD, and also, the Local Plan review when this takes 
place. 

 
3.2 Consultation on a range of documents was carried out between 15 February 

and 9 May 2024.  It included the Call for Sites which although was not a 
consultation was part of this process.  There were a total of 127 sites 
submitted, for a range of suggested uses and these are contained in 
Appendix A.  The Appendix includes a list of all of the sites along with an 
individual map.  A composite map will be prepared and be made available in 
each of the Members’ rooms. 

 
3.3 The Call for Sites is still open.  We will continue to accept sites until early 

August.  From this time it will become difficult for employment sites to be 
considered in the process as supporting evidence for the Employment DPD 
will be prepared. 

 

Recommendation to Board: 
 
a That the Call for Sites be noted; and 
 
b The next steps for the Call for Sites be approved. 
 

 . . . 
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4 Next Steps 
 
4.1 Sites submitted through the Call for Sites will now be taken forward and 

assessed. 
 
5 Report Implications 
 
5.1 Financial Implications 
 
5.1.1 The Call for Sites will be used in the preparation of the Employment DPD.  

The Local Plan budget will cover the costs of any evidence that needs to be 
prepared. 

 
5.2 Human Resources Implications 
 
5.2.1 The Forward Planning Team will be involved with any further work on the Call 

for Sites. 
 
5.3 Links to Council’s Priorities 
 
5.3.1 The Call for Sites is a key part of the delivery of the Local Plan. 
 
 

The Contact Officer for this report is Sue Wilson (719499). 
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Call for Sites - All sites submitted July 2024

Ref No ADDRESS
AREA 
(HECTARES)

 AREA 
(ACRES)

PROPOSED/POTENTIAL LAND 
USE

NOTES

CFS1 Bethany, Hartshill 1.50 3.71 Residential;

CFS2 Oldbury Road, Hartshill 5.10 12.60
Residential;Employment ; 
Retail;Mixed;Any of the above;

 Part of site also submitted 
as CFS72

CFS72 Land at Oldbury Road, Hartshill 4.64 11.47 Residential;Recreation; Mixed;
Site also submitted under 
CFS2

CFS3 Windmill House, Arley 0.47 1.15 Residential;

CFS4 Littlehurst Nursery, Corley 0.89 2.20
Residential;Employment ;Retail;
Mixed;Nature;Recreation;Any of 
the above;Other;

CFS5 Hollyland, Shustoke 0.01 0.02 Residential;
CFS6 Land at Glenfield, Dunns Lane 0.49 1.20 Residential;
CFS7 Land at Orton Road, Warton 1.94 4.80 Residential;
CFS8 The Croft, Dunns Lane 0.20 0.50 Residential;
CFS9 Land NE the shawburies 0.40 1.00 Residential;

CFS10
Land South of Birmingham Road, 
Water Orton

7.28 18.00 Residential;Nature;Recreation;

CFS11 Site rear of Hurley Hall 0.93 2.30 Residential;

CFS12 Land at Springfields, Hill Top, Arley 3.70 9.14
Residential;Employment ;Mixed;
Nature; Recreation;Any of the 
above;Retail;Other;

CFS13 side of 106 Rectory Road Old Arley 0.13 0.31 Residential;

CFS14
Yew Tree Farm, Birmingham Road, 
Whitacre Heath

1.13 2.80
Residential;Mixed;Any of the 
above;

CFS15
Land on the South Side of Norton 
Hill, Austrey, CV9 3ED

0.11 0.27 Residential;

CFS16
Whitegate Stables, Kingsbury Road, 
Lea Marston

23.07 57.00
Residential;Employment ;Mixed;
Retail;Any of the above;

Also submitted by CFS27 - 
Angela Brookes (Fisher 
German)

CFS27 Land at Blackgreaves, Lea Marston 320.00 790.74
Residential;Employment ;Retail;
Mixed; Recreation;

Does not include 
Blackgreaves Farm. 
Smaller site submitted has 
already been submitted by 
Guy Breeden(CFS16)(Also 
contains part of site 
submitted by CFS49)

CFS49 Dunton Hall 4.86 12.00 Mixed;
Also contains part of site 
submitted by CFS27

CFS17 Land at Fairview, Spring Hill, Arley 0.81 2.00 Residential;
CFS18 Land at the rear of Meadow Rise 0.80 1.98 Residential;

CFS19
Land East of Station Road. Whitacre 
Heath Land off Cottage Farm

1.62 4.00 Residential;

CFS20 Rear of 11A New Road, Shuttington 0.40 1.00 Residential;

CFS21
Land at Dog Lane (Southwest of Dog 
Inn Public House)

0.84 2.07 Residential;

CFS22 Land at Common Lane, Corley 1.15 2.84 Residential;
CFS23 Land at Knowle Hill, Hurley 4.05 10.02 Any of the above;

CFS24
Land to the East of Curdworth 
(Coleshill Road)

9.30 22.98 Residential;

CFS25
Land south of Maxstoke Lane, 
Coleshill

19.55 48.31 Residential;Nature;
Prefers site to be named 
"Land East of Coleshill" 
Also submitted as CFS88

CFS88 Land South of Maxstoke Lane 0.00 0.00 Residential;
 Also same plan submitted 
for CFS25

CFS26 Land off Knowle Hill, Hurley 0.24 0.60 Residential;

CFS28 Land West of Village Farm, Fillongley 0.49 1.21 Residential;

CFS29 Land at Hogrills End Lane 0.38 0.93 Residential;
CFS30 76 Coleshill Road, Atherstone 0.26 0.64 Residential;Mixed;

CFS31
Land North Of Village Farm Lodge, 
Fillongley

1.75 4.32 Residential;

CFS32
Packington Rewilding Area, Brook 
Farm, Packington Lane

303.51 750.00 Nature;Other;

1 Page 10 of 178 



Call for Sites - All sites submitted July 2024

CFS33
Somers Square, Stonebridge Golf 
Centre, Somers Road 

121.41 300.00
Recreation;Employment ;Nature
;Mixed;Any of the above;Other;

CFS34 Church Field, Packington Hall 35.21 87.00 Recreation;

CFS35(A)
Land Lying to the North of Broom 
Ways 

4.06 10.03 Residential;
To be considered as a 
whole with CFS35B

CFS35(B)
Land on the East Site of Cherry Tree 
Farm, Atherstone

0.00 0.00 Residentail
To be considered as a 
whole with CFS35A

CFS36
Corley Moor Field, Common Lane, 
Corley

1.44 3.56 Residential;

CFS37
Land adjacent to Stretton House, 
School Lane, Shuttington

0.61 1.50 Residential;

CFS38
Land East of Tamworth Road, 
Kingsbury

7.00 17.30 Residential;

CFS39
Land of Maxstoke Lane, Meriden, 
Warwickshire

4.80 11.87
Residential;Employment ;Nature
;Recreation;

CFS40 Ladywood Farm, Ridge Lane 2.71 6.69 Residential;Employment ;Mixed;

CFS41
Pitstop Hire Services, Hurley Lane, 
Hurley,

1.15 2.84 Employment ;

CFS42 Land East of Robey's Lane, Alvecote  61.00 150.73 Residential;

CFS43
Land to the east of Back Lane, No 
Man's Heath

2.90 7.17 Residential;

CFS44
Land at the corner of New Road and 
Main Road

0.26 0.64 Residential;

CFS45
Land to the west of Tamworth Rd, 
Kingsbury 

14.50 35.83 Residential;Employment ;

CFS46 Land at Blythe Road 7.06 17.44
Residential;Mixed;Employment ;
Recreation;

CFS47
Land east of Highfield Lane and 
Smorrall Lane, Corley

100.00 247.11 Employment ;Mixed;Nature;

CFS48 Land off Eastlang Road 1.30 3.21 Residential;
CFS50 Land off Orton Road, Warton 18.12 44.78 Residential;

CFS51
Land to the rear of Little Warton 
Road

3.51 8.68
Residential;Nature;Other;Recrea
tion;

CFS52 Land at Hurley (south of Knowle Hill) 3.37 8.33 Residential;

CFS53 Land at Spon Lane, Grendon (Swan Farm)25.36 62.67
Recreation;Nature;Mixed;Retail;
Employment ;Residential;

CFS54 Land south of Tamworth Road, Wood End10.47 25.87
Retail;Residential;Nature;Recrea
tion;

CFS55 Land east of Tamworth Road, Wood End4.55 11.24 Residential;Nature;
CFS56 Former Brickworks, South of Rush Lane3.40 8.40 Employment ;

CFS57 Merevale Allotments 3.10 7.66 Residential;Mixed;

CFS58 Land at Atherstone Canal 1.84 4.55 Residential;Mixed;
CFS59 Land at Atherstone (Merevale Rd) 1.31 3.23 Residential;
CFS60 Land off Sheepy Road Atherstone 5.72 14.15 Residential;
CFS61 Football Ground Car Park 0.42 1.04 Residential;
CFS62 Land off A5/Whittington lane 30.95 76.48 Residential;
CFS63 (A-E) Crisps Farm 14.57 36.00 Residential;Other;

CFS64 Land at Coleshill Interchange 25.00 61.78 Employment ;Recreation;Other;

CFS65(A,B,
C)

St Modwen Park Tamworth 10.27 25.38 Employment ;

CFS66 Dormer house farm 10.12 25.00 Residential;Mixed;Recreation;

CFS67
Land adjacent to Purley Chase 
Industrial Estate

4.55 11.24 Employment ;

CFS68 Land at Quartz Point, Coleshill 7.40 18.29 Employment ;
CFS69 Whittington Allotments 2.52 6.23 Residential;Other;
CFS70 Land off Holly Lane Atherstone (East) 2.35 5.81 Other;

CFS71 Land at Thorpe Estate 362.00 894.52
Residential;Employment ;Retail;
Mixed;Nature;Recreation;Any of 
the above;

Not all within NWBC

CFS72 Also submitted as CFS2
CFS73 Land off Holly Lane (West) 1.06 2.62 Other;
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Call for Sites - All sites submitted July 2024

CFS74 Land off Stiper's Hill 5.01 12.37 Residential;
CFS75 Land at Dordon 24.94 61.62 Mixed;
CFS76 Land at Hill Top 6.10 15.07 Residential;
CFS77 Land off Boot Hill 3.83 9.46 Residential;

CFS78
Land behind St Nicholas Church, 
Baddesley Ensor 

4.12 10.18 Residential;

CFS79 Phase 2 at Church Farm 1.70 4.20 Residential;

CFS80
Land adjacent to Coleshill Sewage 
Works, Edison Road, Hams Hall, 
Birmingham B46 1AB

10.45 25.82 Employment ;

CFS81 Land at Yew Tree Cottage 0.26 0.64 Residential;
CFS82 Land at Shustoke Reservoir Car Park 2.20 5.44 Residential;
CFS83 Land off Plank Lane, Water Orton 6.20 15.32 Residential;Nature;Recreation;

CFS84 Land north of Marsh Lane 6.12 15.12
Other;Employment - plus 2.92ha 
separate parcel for 
biodiversity/landscaping

CFS85 The Paddock, Rose Cottage 1.37 3.39 Residential;

CFS86 Windmill Hill 33.42 82.58
Residential;Employment ;Retail;
Mixed;Nature;Recreation;

CFS87 Halloughton Grange Field 10.70 26.44
Residential;Employment ;Retail;
Mixed;Nature;Recreation;

CFS89, A, B Hurley Field 4.73 11.70 Residential;
CFS90 Thompsons Field 1.30 3.20 Residential;

CFS91
Land off Castle Lane/ Green Farm 
Barns Shustoke

4.82 11.91 Residential;

CFS92 Land off Packington Lane, Coleshill 12.50 30.89 Residential;Nature;Recreation;
CFS93 Land at Whitacre Waterworks 31.31 77.37 Other;
CFS94 Land South of Blythe Road, Coleshill 34.25 84.63 Residential;
CFS95 Orton Road, Warton 5.70 14.08 Residential;Nature;Recreation;
CFS96 Coleshill Quarry – Restoration Site 12.94 31.98 Other;
CFS97 Site 20 – Coleshill Quarry (Plant) 6.18 15.27 Employment ;
CFS98 Land off Boulters Lane, Wood End 14.40 35.58 Residential;Nature;Recreation;
CFS99 Land off Watton Lane, Water Orton 0.90 2.22 Residential

CFS100 Land at Old Arley 16.71 41.29
Residential;Other;Nature;Recrea
tion;

CFS101 Junction 9 Growth Hub 7.60 18.78 Employment/other

CFS102
Land at Nuneaton Road, Mancetter, 
Warwickshire 

8.67 21.42 Residential;

CFS103
Land south of Vicarage Lane and The 
Vicarage, Water Orton

2.40 5.90 Residential;

CFS104 Land South of Sandy Way Lane 29.16 72.06 Residential;
CFS105 Wellington House 1.32 3.25 Residential;
CFS106 Land South of Dunns Lane 34.00 84.02 Residential;

CFS107
Land south-east of The Rectory and 
west of Austrey Lane, Newton Regis

2.40 5.90 Residential;

CFS108 Dordon Hall Barns 0.42 1.04 Residential;

CFS109 Land at Polesworth and Dordon (Site H4)160.00 395.37
Residential;Mixed;Recreation;Ot
her;

CFS110 Land off Coleshill Road 32.76 80.95
Residential;Nature;Recreation;O
ther;

CFS111 Site of Rose Cottage, Carts Lane, Grendon0.34 0.84 Residential;

CFS112
Land to the rear of and including 63 
Austrey Road, Warton, Tamworth, 
B79 0HG

2.60 6.42 Residential;Nature;Recreation;

CFS113
Redundant farm buildings known as 
Lawford Lodge , Hoggrills End Lane, 
Nether Whitacre

0.50 1.24 Residential;

CFS114 Land at Dunns Lane (Part of Allocation H4) 41.20 102.00 Residential;Other;

CFS115 Land north-east of M42 J10, Dordon 74.02 182.90
Employment ;Nature;Recreation
;Mixed;

CFS116 Land to the west of Birch Coppice, Dordon3.63 8.98 Employment ;Mixed;
CFS117 Manor Farm Business Park 6.46 15.96 Employment ;Mixed;

CFS118 Land off Overwood Road, Hockley 4.67 11.54
Employment                Retail                            
Mixed

CFS119 Land off Marsh Lane 5.21 12.87 Residential
CFS120 Land off Gilson Road 3.04 7.51 Residential
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CFS121
Land to South west of No Mans 
Heath Lane, Austrey

1.57 3.88 Residentail/Employment

CFS122 Land adj to Junction 9, M42 14.00 34.59 B2/B8 Employment
CFS123 Land off Lichfield Road, A446 2.17 5.35 Residential

CFS124
Former Brickhill Farm - Land north 
east of junction 4, M6 (HS2 Depot)

5.00 12.36
Development for Industrial 
Warehouse uses (Class B2/B8

CFS125
Land East of Stonebridge Road 
(A4446), Meriden, B46 3JL

32.76 80.95
Development for Industrial 
Warehouse uses (Class B2/B8

CFS126
Land west of Junction 9 of the M42 
and M6 Toll (Thrive)

130.00 321.24 Employment and other 

CFS127 Land off B4117 (Gilson Road) 11.85 29.29 Residentail
2519.27 6225.36
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Agenda Item No 10 
 
Local Development Framework 
Sub-Committee 
 
24 July 2024 
 

Report of the Chief Executive Local Development Scheme (LDS) 
July 2024 

 
1 Summary 
 
1.1 This report brings to Members a revised up to date Local Development 

Scheme (LDS). 
 
 
 
  
 
 
 
2 Consultation 
 
2.1 Consultation has taken place with the relevant Members and any comments 

received will be reported at the meeting. 
 
3 Local Development Scheme 
 
3.1 This report brings to Members an update of the Local Development Scheme 

(LDS) to reflect the work that is to be carried out and to ensure that the legal 
process for the production of the documents is adhered to.  It can be 
altered/updated at any time.  The revised document is attached as Appendix 
A. 

 
3.2 The LDS seeks to produce an Employment Development Plan Document and 

submit this document before June 2025, as well as, prepare a number of 
Supplementary Planning Documents (SPDs). 

 
4 Report Implications 
 
4.1 Finance and Value for Money Implications 
 
4.1.1 The costs of the programme of work are funded through the Local 

Development Framework budget. 

Recommendation to Executive Board 
 
That the Local Development Scheme is approved. 
 

. . . 
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4.2 Legal and Human Rights Implications 
 
4.2.1 It is a requirement of the Planning and Compulsory Purchase Act 2004 that a 

Local Development Scheme is prepared and maintained, outlining the work 
programme to produce the various Local Development Documents required 
under that Act and other legislation.  The Scheme must also specify the 
geographical area to which each such document relates, set out those 
documents which will be prepared jointly with others and give a timetable for 
preparation of the documents concerned.  The revisions to the scheme which 
are Appended to the report ensure that the Council continues to discharge this 
responsibility.  

 
4.3 Environment, Climate Change & Health Implications 
 
4.3.1 Sustainability appraisals are required to accompany all Local Development 

Plan Documents identified by this Local Development Scheme.  A Scoping 
Report for the SA/SEA is a matter for a separate report at this sub-committee.  
The planning policy work takes into account evidence of housing needs, 
landscaping appraisal, habitat biodiversity audit, climate change and other 
assessments to inform future development frameworks.  All the various 
assessments help inform a sustainability appraisal. 

 
4.4 Equality Implications 
 
4.4.1 An equality impact assessment has been carried out on the Local Plan which 

sets out the overarching spatial vision for the Borough over the next 15 years. 
 
4.5 Links to Council’s Priorities 
 
4.5.1 The delivery of the Local Development Framework is linked to all the Council 

priorities. 
 
 

The Contact Officer for this report is Dorothy Barratt (719250). 
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1 North Warwickshire Borough Council is required by the Planning and Compulsory 

Purchase Act 2004 to prepare and maintain a Local Development Scheme (LDS).  
An LDS sets out a timetable for the production of new or revised Development Plan 
Documents (such as a Local Plan) over a three-year period to 2026.  It is regularly 
reviewed to keep it up to date.  This LDS version supersedes previous versions.   

 
2 The Development Plan Documents for North Warwickshire are: 

• North Warwickshire Local Plan 2021 

• Warwickshire Waste Core Strategy (adopted July 2013) 

• Warwickshire Minerals Local Plan  

• Arley Neighbourhood Plan 

• Austrey Neighbourhood Plan  

• Coleshill Neighbourhood Plan  

• Fillongley Neighbourhood Plan 

• Hartshill Neighbourhood Plan 

• Mancetter Neighbourhood Plan 

• Water Orton Neighbourhood Plan 
 
3 The Statement of Community Involvement was adopted in April 2007 and was 

updated during the lockdown for the pandemic reflecting the difficulties of depositing 
physical documents at the Council House and other locations.  The document will be 
reviewed in 2023 to see if it requires further updating. 

 
4 A further 7 Neighbourhood Plan Areas have been formally designated.  These are: 

• Atherstone covering Atherstone Parish and a small part of Grendon Parish 

• Corley Parish  

• Curdworth Parish 

• Dordon Parish 

• Nether Whitacre Parish 

• Polesworth Parish 
 
5 This LDS confirms the latest work programme which is attached as Appendix A.   
 
6 The Government is seeking changes to the plan-making process as well as introduce 

an Infrastructure Levy. These changes may lead to changes in the work programme 
contained in this LDS.  As further details and regulations are brought forward the 
work programme will be reassessed.   

 
7 The Borough Council adopted the Local Plan in September 2021.  The evidence 

underpinning the Local Plan will be reviewed over the next few years to assess as 
and when a review will be required. 

 
8 The needs of the Gypsy & Traveller community were incorporated into the 2021 

Local Plan and will be included in the review of the Local Plan.  This will take account 
of updated evidence. 

 
9 The Local Plan has a policy dealing with Strategic Employment Sites - LP6.  The 

Borough Council has started to prepare an Employment Development Plan 
Document which will look, if it is found to be necessary, to allocate a site for such 
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purposes.  A consultation has already taken place in early 2024 with a draft 
document expected before the end of 2024. 

 
10 The Minerals and Waste Documents are the responsibility of Warwickshire County 

Council. The County Council adopted Minerals Plan in July 2022. Further information 
can be found on the County Council’s website: www.warwickshire.gov.uk. 

 
11 With the adoption of the Local Plan in 2021 the focus of the Forward Planning team 

has moved to the implementation of the Local Plan and the progression of the 
Employment DPD referred to above.  A number of Supplementary Planning 
Documents (SPD’s) will also be prepared to assist with the interpretation of policy.  
These are also outlined in Appendix A. 
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Appendix A 
Development Plan Document 

 

 
 

Supplementary Planning Documents 

* SPD production will be reviewed depending on progression of Master Plan for site. 
 

Document 
Title 

Subject matter 
and 

geographical 
area 

Chain of 
Conformity 

Consultation Publication of 
Submission 
Draft DPD & 

Public 
Consultation 

Submission and 
Examination of 

DPD 

Adoption and 
Publication of 

DPD 

Policies it will replace 

Employment 
DPD 

It will look to 
allocate sites if 

necessary 

Local Plan 
and NPPF 

Early 2024  Autumn 2024 Late 2024/early 
2025 

2026 LP6 and may replace 
other employment related 
policies from NWLP 2021 

Document Title Geographical area Chain of 
Conformity 

Consultation Adoption of SPD 

Affordable Housing SPD Whole Borough Local Plan Spring 2025 Winter 2025 

Developer Contributions Whole Borough Local Plan Spring 2025 Winter 2025 

Residential Design SPD Whole Borough Local Plan Winter 2025 Summer 2026 

Design Principles SPD (Site H4)* Land East of Polesworth and Dordon Local Plan Winter 2024 Summer 2025 

Design Principles SPD (Site H2)* Land to north-west of Atherstone Local Plan Winter 2024 Summer 2025 

Parking SPD Whole Borough Local Plan Spring 2025 Winter 2025 

Shop Fronts SPD Whole Borough Local Plan Summer 2025 Autumn 2025 

Lighting Whole Borough Local Plan Summer 2025 Autumn 2025  
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Further Information Sources 

 
Below are links to websites which will assist should you require further information: 
 

• The Council’s website: 
www.northwarks.gov.uk/info/20002/planning/1357/new_local_plan 

 

• National Planning Policy Framework 
www.gov.uk/government/publications/national-planning-policy-framework--2 
 

• Planning Practice Guidance  
www.gov.uk/government/collections/planning-practice-guidance 
 

• The Planning and Compulsory Purchase Act 2004: 
www.legislation.gov.uk/ukpga/2004/5/contents 

 

• The Town and Country Planning (Local Planning) (England) Regulations 2012: 
/www.legislation.gov.uk/uksi/2012/767/contents/made 
 

• Neighbourhood Plan Act 
www.legislation.gov.uk/ukpga/2017/20/contents/enacted 

 

• Planning Advisory Service:  
www.local.gov.uk/pas 

 

• Planning Portal:  
www.planningportal.co.uk/ 
 
 

 
Further assistance: 
 
If you require any further information, please contact the Forward Planning Team: 
 
Email:  planningpolicy@northwarks.gov.uk;  
Write to: Forward Planning Team, The Council House,  

South Street, Atherstone, CV9 1DE 
Ring:  01827 719499 / 719451 / 719250 
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